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Agenda 

Regular Trustees’ Meeting 
Monday, May 11, 2015, at 1:00 p.m. 

At the Fire Administration Building at 851 N. Orchard Lane, Beavercreek, OH 45434 
 
Pledge of Allegiance - Moment of Silence 
 

• Approve Agenda for the May 11, 2015, Meeting 
• Approve the May 13, 2015, Payroll in the amount of $ 
• Approval of Bills in the amount of $ 
• Approval of Minutes: 

 Regular Meeting held April 27, 2015 
 

Citizens Desiring to Speak (Each Speaker is Limited to 3 Minutes) 
 
Prescheduled Speaker: 

• Tecumseh Land Trust 
 
Old Business:    None. 
 
New Business:  None. 
 
Administrator: 

• Shared Service Agreement 
• Greene County Sheriff’s Office Report 
• City/Township Joint Meeting 
• Special Meeting Request 

 
Finance: 

• Biweekly Report 
 
Human Resources:     

• Biweekly Report 
 
Zoning:  

• Biweekly Report 
 

Information Technology:  
• Biweekly Report 

 
Road: 

• Seasonal Hiring Resolution 
• Biweekly Report 

 
Fire: 

• Lt. Hawker OFE report 
• Biweekly Report 

 
Legal Advisor:   
 
 
Trustees: 
 
 
Fiscal Officer: 
 
 
Legal Invoices 
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Executive Session: 

• Ohio Revised Code Section 121.22(G)(1) To consider the compensation of public employees. 
• Ohio Revised Code Section 121.22(G)(1) To consider matters required to be kept confidential by Federal 

Law. 
 
 
Adjourn 
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SHARED SERVICE AGREEMENT BETWEEN THE TOWNSHIPS OF BEAVERCREEK AND XENIA 

FOR HUMAN RESOURCES SERVICES 

 

This is an agreement by and between Xenia Township (“Xenia”) 8 Brush Row Road, Xenia Township, Ohio, and 

Beavercreek Township ("Beavercreek"), 1981 Dayton-Xenia Road, Beavercreek, Ohio, entered into on the date of 

the final approval of this Agreement by both parties. 

WHEREAS, the Townships of Beavercreek and Xenia are in need of Human Resources services for completion 

of various projects and other tasks on an interim and ongoing basis;  

WHEREAS, Beavercreek Township has Human Resources services staff who are qualified to provide the needed 

Human Resources services within each of the townships and desires to enter into an agreement to provide services 

identified herein;  

NOW, THEREFORE, in consideration of the mutual promises and agreements contained herein, the parties agree 

as follows:  

1.  Scope of Services. Beavercreek will provide the following services: Human Resources services; 

reimbursement for privately owned vehicle; and if needed office space for use providing services across 

jurisdictions pursuant to the agreement.  Xenia will provide access to a work station, supplies, and 

equipment needed when work is provided at the location of the requesting township.   

2.  Fees for Service. Xenia agrees to pay the Beavercreek fees for the services identified in the scope of 

services. The reimbursement rate shall be calculated utilizing the specific employee’s hourly rate, 

OPERS, Medicare, and medical insurance benefit. Xenia will approve all work to be performed.  

Beavercreek will submit invoices itemized by date and activity and will include both on-site and off-site 

time and activity.  Both Township Administrators will approve the invoice before submitting it for 

payment.  Xenia agrees to pay the invoices within 30 days of receipt.  

3.  Expense Reimbursement. Mileage will be reimbursed at the current IRS rate per mile. Expenses 

incurred for program supplies and equipment shall be reimbursed at actual cost. Reimbursement for 

expenses will be included in the invoice from Beavercreek.  

4.  Professional Services. Beavercreek agrees that the services provided to the Xenia will be delivered by 

staff with the appropriate qualifications for the specified Human Resources services. Beavercreek further 

agrees that the services will not be provided by a substituted professional without Xenia’s express written 

consent.  

5.  Contract Term. The term of this agreement shall commence upon execution and continue in full force 

and effect until the scope of services has been completed, or December 31, 2016, or the contract is 

terminated as provided herein, whichever occurs first.  

6.  Termination of Contract. The parties agree that this contract will not be terminated until the services are 

provided herein, unless there is a complete failure to perform the duties herein. Xenia’s Administrator 

will notify Beavercreek’s Administrator when it is unsatisfied with the services being performed and 
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allow for correction. If Xenia is still dissatisfied with the services after giving notice and time to correct 

performance, it may terminate the contract with 30 days’ notice in writing to Beavercreek.  Beavercreek 

may terminate the contract if Xenia fails to make payment as agreed herein. Beavercreek must give 30 

days’ notice in writing to Xenia prior to terminating herein.  

7.  Beavercreek Employees Not Considered Employees of Xenia. The public employee is a Beavercreek 

Employee and shall at all times herein be considered a Beavercreek employee. The public employee will 

not be considered a Xenia employee. The Beavercreek employee shall be subject to the policies of 

Beavercreek.  

8.  Indemnification. Each party shall be liable for its own acts to the extent provided by law and hereby 

agrees to indemnify, hold harmless and defend the other, its officers and employees against any and all 

liability, loss, costs, damages, expenses, claims or actions, including attorney’s fees which the other, its 

officers and employees may hereafter sustain, incur or be required to pay, arising out of or by reason of 

any act or omission of the party, its agents, servants or employees, in the execution, performance or 

failure to adequately perform its obligations pursuant to this Agreement. Said policies shall be kept in 

effect during the entire term of this Agreement.  

9.  Assignment. Neither Xenia nor Beavercreek may assign, delegate or otherwise transfer this Agreement or 

any of its rights or obligations hereunder without the prior written consent of the other, which consent 

shall not be unreasonably withheld.  

10.  Entire Agreement. This Agreement embraces the entire agreement between the parties. No oral 

agreement or representation concerning this Agreement shall be binding.  

11.  Severability. Every provision of this Agreement shall be construed, to the extent possible, so as to be 

valid and enforceable. If any provision of this agreement so constructed is held by a court of competent 

jurisdiction to be invalid, illegal or otherwise unenforceable, such provision shall be deemed severed from 

this Agreement, and all other provisions shall remain in full force and effect.  

12.  Amendments. This Agreement may be altered, extended, changed or amended in writing by mutual 

agreement of the parties when dated and attached hereto without altering the other terms of this 

agreement.  

IN WITNESS THEREOF, the parties have set their hands as of the day and year below their respective signatures 

and by their signature agree to be bound by the promises, obligations, covenants and duties contained herein. 

    

 Xenia Township Administrator  Date 

    

 Beavercreek Township Administrator  Date 
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SHARED SERVICE AGREEMENT BETWEEN THE TOWNSHIPS OF BEAVERCREEK AND XENIA 

FOR HUMAN RESOURCES SERVICES 

 

This is an agreement by and between Xenia Township (“Xenia”) 8 Brush Row Road, Xenia Township, Ohio, and 

Beavercreek Township ("Beavercreek"), 1981 Dayton-Xenia Road, Beavercreek, Ohio, entered into on the date of 

the final approval of this Agreement by both parties. 

WHEREAS, the Townships of Beavercreek and Xenia are in need of Human Resources services for completion 

of various projects and other tasks on an interim and ongoing basis;  

WHEREAS, Beavercreek Township has Human Resources services staff who are qualified to provide the needed 

Human Resources services within each of the townships and desires to enter into an agreement to provide services 

identified herein;  

NOW, THEREFORE, in consideration of the mutual promises and agreements contained herein, the parties agree 

as follows:  

1.  Scope of Services. Beavercreek will provide the following services: Human Resources services; 

reimbursement for privately owned vehicle; and if needed office space for use providing services across 

jurisdictions pursuant to the agreement.  Xenia will provide access to a work station, supplies, and 

equipment needed when work is provided at the location of the requesting township.   

2.  Fees for Service. Xenia agrees to pay the Beavercreek fees for the services identified in the scope of 

services. The reimbursement rate shall be calculated utilizing the specific employee’s hourly rate, 

OPERS, Medicare, and medical insurance benefit. Xenia will approve all work to be performed.  

Beavercreek will submit invoices itemized by date and activity and will include both on-site and off-site 

time and activity.  Both Township Administrators will approve the invoice before submitting it for 

payment.  Xenia agrees to pay the invoices within 30 days of receipt.  

3.  Expense Reimbursement. Mileage will be reimbursed at the current IRS rate per mile. Expenses 

incurred for program supplies and equipment shall be reimbursed at actual cost. Reimbursement for 

expenses will be included in the invoice from Beavercreek.  

4.  Professional Services. Beavercreek agrees that the services provided to the Xenia will be delivered by 

staff with the appropriate qualifications for the specified Human Resources services. Beavercreek further 

agrees that the services will not be provided by a substituted professional without Xenia’s express written 

consent.  

5.  Contract Term. The term of this agreement shall commence upon execution and continue in full force 

and effect until the scope of services has been completed, or December 31, 2016, or the contract is 

terminated as provided herein, whichever occurs first.  

6.  Termination of Contract: The parties agree that this contract will not be terminated until the services are 

provided herein, unless there is a breach of the terms of this Agreement. In the event of a breach of this 

agreement or unsatisfactory performance of the services contemplated herein, the Administrator of Xenia 
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Township will notify the Administrator of Beavercreek Township. Beavercreek Township shall have a 

period of 14 days to correct the problem raised. If Xenia Township is still dissatisfied with the services 

provided after giving notice and time to correct performance, it may terminate the contract by providing 

30 days’ written notice to Beavercreek. Beavercreek may terminate the contract if Xenia fails to make 

payment as agreed herein. Beavercreek must give 30 days’ written notice in writing to Xenia prior to 

terminating herein. 

7.  Beavercreek Employees Not Considered Employees of Xenia. The public employee is a Beavercreek 

Employee and shall at all times herein be considered a Beavercreek employee. The public employee will 

not be considered a Xenia employee. The Beavercreek employee shall be subject to the policies of 

Beavercreek.  

8.  Indemnification. Each party shall be liable for its own acts to the extent provided by law and hereby 

agrees to indemnify, hold harmless and defend the other, its officers and employees against any and all 

liability, loss, costs, damages, expenses, claims or actions, including attorney’s fees which the other, its 

officers and employees may hereafter sustain, incur or be required to pay, arising out of or by reason of 

any act or omission of the party, its agents, servants or employees, in the execution, performance or 

failure to adequately perform its obligations pursuant to this Agreement. Said policies shall be kept in 

effect during the entire term of this Agreement.  

9.  Assignment. Neither Xenia nor Beavercreek may assign, delegate or otherwise transfer this Agreement or 

any of its rights or obligations hereunder without the prior written consent of the other, which consent 

shall not be unreasonably withheld.  

10.  Entire Agreement. This Agreement embraces the entire agreement between the parties. No oral 

agreement or representation concerning this Agreement shall be binding.  

11.  Severability. Every provision of this Agreement shall be construed, to the extent possible, so as to be 

valid and enforceable. If any provision of this agreement so constructed is held by a court of competent 

jurisdiction to be invalid, illegal or otherwise unenforceable, such provision shall be deemed severed from 

this Agreement, and all other provisions shall remain in full force and effect.  

12.  Amendments. This Agreement may be altered, extended, changed or amended in writing by mutual 

agreement of the parties when dated and attached hereto without altering the other terms of this 

agreement.  
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IN WITNESS THEREOF, the parties have set their hands as of the day and year below their respective signatures 

and by their signature agree to be bound by the promises, obligations, covenants and duties contained herein. 

    

 Xenia Township Administrator  Date 

    

 Beavercreek Township Administrator  Date 

Approved as to Form: 

    

 Dawn Frick, Legal Advisor Beavercreek Township  Date 

    

 Stephanie R. Hayden, Counsel for Xenia Township  Date 
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BEAVERCREEK TOWNSHIP  
HUMAN RESOURCES DEPARTMENT 
851 Orchard Lane, Beavercreek, Ohio 45434    
Ph: (937) 426-1213        Fax: (937) 306-5150 
 

BI-WEEKLY ACTIVITY REPORT 
 

May 11, 2015 
 

 
 
JOB TASKS: 
 
1. 4 Workers’ Compensation claims for 2015 

3 claims filed in 2014 
 
2. Prepare bi-weekly report  

 
3. Review bills 

 
4. Work on leave issue 

 
5. Work on insurance census 

 
6. Work on payroll issue 

 
7. Work on compensation plan 

 
8. Work on issue pertaining to NFPA 1582 

 
9. Work on hiring  

 
10. Schedule interviews 

 
11. Work with Broker on insurance renewal 

 
12. Review SHRM materials 

 
13. Work with labor attorney on personnel issue (s) 

 
14. Prepare correspondence pertaining to potential Intern 

 
15. Review case law 

 
16. Work on FMLA issue (s) 

 
17. Work on Grievance 
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BEAVERCREEK TOWNSHIP  
HUMAN RESOURCES DEPARTMENT 
851 Orchard Lane, Beavercreek, Ohio 45434    
Ph: (937) 426-1213        Fax: (937) 306-5150 
 
MEETINGS AND OTHER ACTIVITIES: 
 
Meet with the TA on multiple issues 
Meet with Chief VandenBos on multiple issues 
Meet with employee (s) on issues pertaining to FMLA 
Meet with employees on FT hiring 
Attend staff meeting 
 
 
CHALLENGES:   None at this time. 
 
NEEDS:  None at this time. 
 
 

 2 

20 of 29

20 of 29



BEAVERCREEK TOWNSHIP  
ZONING DEPARTMENT 
851 Orchard Lane, Beavercreek, Ohio 45434    
Ph: (937) 306-0065        Fax: (937) 427-6574 
 

 

BI-WEEKLY REPORT 

FOR THE TRUSTEES MEETING OF MONDAY, MAY 11, 2015 

ACTIVITY FROM THURSDAY APRIL 23 THROUGH WEDNESDAY MAY6, 2015  

PERMITS:  Seventeen (yes, 17!) permits for single-family dwellings were issued in this 
period. Other Zoning Permits issued included one residential accessory structure, one 
agricultural exemption certificate, one temporary tent permit and one commercial sign. To 
date, single-family dwelling permits are up 161%, and total permits are up 85% compared to 
2014. 

The following chart compares Zoning Permits issued to this date this year and last: 

      2014    2015 
Single family dwellings/driveways             13/14                           34/33 
Additions        1             0 
Fences          9        4 
Pools (including fence)       0        2 
Signs         1        4 
Rights of Way                   1        0 
Accessory Decks & Covered Patio                    1             1 
Accessory Structures                  4        4 
Commercial Structures      0        0 
Commercial Addition                                        0        0 
Commercial Accessory Structures                    1                                               0 
Temporary Tents (permits/ # of tents)              2/5                  3/7 
Agricultural Exemption Certificate     0        2 
Use Compliance Certificates                 0        0 
Cell Tower Co-location      0        0 
Temporary Use Permits (Real Estate Sales)     0        0 
Political Signs                   1        0_____ 
 
Total (including driveways)                 47       87 
 

 

PENDING: One construction drawing review, one Site Plan review, one variance application 
and one Conditional Use Permit application. 

 

1 

21 of 29

21 of 29



BEAVERCREEK TOWNSHIP  
ZONING DEPARTMENT 
851 Orchard Lane, Beavercreek, Ohio 45434    
Ph: (937) 306-0065        Fax: (937) 427-6574 
 

 

MEETINGS/OTHER ACTIVITIES: 

1. Consulted with applicant/engineer for Specific Site Plan application for River Reserve. 
2. Consulted with Twp. Administrator and Legal Counsel re: proposed Zoning 

Resolution text amendments.  
3. Continued work on annual update of Zoning Map and Zoning Resolution Text for 

submission to Greene County Recorder. 
4. Continued work on Highway Business District Overlay; several discussions with 

Township Administrator, Germain representative. 
5. Corresponded with residents of Arlington Place re: drainage issue. 
6. Corresponded with resident of Arlington Place re: fence permit. 
7. Conducted several inspections at Bexley Hills Section 3A. 
8. Inspected placement of seven single-family dwellings for compliance with permits. 
9. Met with RPCC Exec. Dir. re: Open Space Plan 04-24-15. 
10. Attended University of Dayton Students’ final presentation on Wetland Preservation 

04-23-15. 
11. Attended Greene County Development Annual Breakfast 04-24-15. 
12. Attended Trustees’ Regular Meeting 04-27-15. 
13. Attended RPCC full Commission meeting 04-28-15. Commission voted to retain 

Regional Planning model and discussed both member and applicant fee structures. 
14. Attended quarterly meeting of the Greene County Water/Wastewater Advisory 

Committee 04-29-15. 
15. Attended Open Space Committee meeting at RPCC 04-29-15. 
16. With Township Administrator, met with MVRPC staff re: U.S. Rt. 35 project local 

match options 05-04-15. 
17. With Township Administrator, met with representatives of Stonehill Village re: revision 

of Master Plan 05-05-15. 
18. With Township Administrator, met with property owner re: development options      

05-05-15. 
19. Attended quarterly meeting of the Dayton Home Builders Association 05-06-15. 
20. Attended Township Administrator’s Staff Meeting 05-06-15. 
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BEAVERCREEK TOWNSHIP  
INFORMATION TECHNOLOGY DEPARTMENT 
851 Orchard Lane, Beavercreek, Ohio 45434    
Ph: (937) 306.5049        Fax: (937) 426-8780 
 

Bi-Weekly Report 
May 11, 2015 

(27 Apr – 11 May 15) 
 
Trustees, 
 
The following is a brief synopsis of the past two weeks in the IT department.  I will be 
present to answer any questions or concerns you may have.  Note that Mr. Terry is out of 
town on vacation. 
 
IT Projects/Management: 

• Research and deploy video conferencing between all Fire Stations  
o Performing bandwidth testing 

 Good results thus far, having some issues with audio and virtual 
environment. 

 Webcams in and testing begun.. Current issues with utilizing 
webcams in virtual environment.  

• Upgrade Citrix environment (in-work) 
o NetScaler Access Gateway configured for remote connectivity. 
o Updated Storefront, Delivery controllers and VMs.  Just about ready to 

migrate existing VMs to new farm 
• Move projector from Trustee Meeting Rm. to Fire Admin meeting room. (hold) 
• Equipment Inventory, Surplus (Gov Deals)  and Repurpose IT equipment (hold) 

o Decommission old mail server and domain controller (all 2003 servers) 
 Removed primary domain controller roll from 2003 controller 

• Hot/Warm site planning, station 64(hold) 
o Move equipment (old SAN and Citrix Host Servers) 

Network Administration: 

• OSL Maintenance – working with OSL working out bugs in Time and Attendance 
software 

• Patched /Rebooted physical servers 
• Social Media—Website,  Facebook, Twitter 

o Applied several updates to TWP website. 
• Verified Backups are current and running 

o New version of Symantec available, will be updated soon. (downloaded, 
checking documentation. 

• Reviewed Span/Web filters..  
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BEAVERCREEK TOWNSHIP  
INFORMATION TECHNOLOGY DEPARTMENT 
851 Orchard Lane, Beavercreek, Ohio 45434    
Ph: (937) 306.5049        Fax: (937) 426-8780 
 

o Deleted/Whitelisted as appropriate  

Meetings: 

• Department Heads meeting  

Training: 

• None this period 

Outage: 
• Problem with phone system/ voicemail on Monday. System had locked up, and 

required a reset. TCG technician was not certain as to cause. Took approximately 
four hours from noticing of problem to having the system backup and running. 

 
I look forward to meeting with you at the 11 May  meeting and answering any 
questions/concerns you may have on the preceding information. In the meantime, if you 
have any questions you can contact me via email or my cell @ 937.829.0697 
 
 
James Ericson, Contractor | Information Technology 
Beavercreek Township 
937.306.5049 
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FIRE DEPARTMENT AGENDA ITEMS 

To: Alex Zaharieff, Township Administrator 
From: Scott Dorsten 
Date: 7 May 2015 
Re: Agenda Items for 11 May 2015 Trustees’ Meeting 

 Please find documentation for the following Fire Department agenda items for Monday’s 
meeting: 

1) Bi-weekly department activity report
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BI-WEEKLY DEPARTMENT ACTIVITY REPORT 

1) Bi-weekly department activity report  
Provided is a summary of fire department business, challenges, accomplishments, needs and concerns 
for the previous two weeks: 

a) Senior Staff Meeting:  Senior staff met to discuss issues and concerns regarding the 
department: including the scheduling of community CPR training, EMS staffing for soccer 
tournaments, critical thinking training for EMS, and discussed questions regarding the City’s 
commissioned study. 

b) Employees Completing Paramedic Class: Firefighters Joe Trick and Eric McComas have 
completed their paramedic training and are both certified paramedics. They will be completing 
their pre-employment screenings in preparation of their hiring as career employees.  

c) Labor-Management:  Safety Committee met with Union representatives to finalize the incident 
and training rehabilitation policy. Policy is at staff level for review. The creation of the 
rehabilitation policy is a contractual obligation. 

d) Time and Attendance Software:  All historical data has been loaded into the system and crews 
are using both (old and new) systems in tandem to ensure accuracy of all calculations.  
Administration has been working closely with OSL to identify and correct any mistakes in 
calculation. 

e) Beavercreek Youth Council Dance:  The was held on the April 25th and was very successful. 

f) Major Trainings:  There were no major trainings in this two-week period.  Members on 
orientation took their first test. The orientation program is undergoing a complete overhaul to 
address the transition to an all career department. Blue Card training the officers is on going and 
progressing smoothly. 

g) Public Education Events:  Open house at the Phillips Companies, Station 61 tour and birthday 
party, Beavercreek Christian Learning Center’s vehicle day, Fairbrook Elementary Girl Scouts first 
aid talk, Main Elementary 5K EMS stand-by, and the Beavercreek Police open house. 

h) Community Room Usage:  The Station 61 Meeting Room was use by the following groups during 
the past two weeks: 

i) Sam’s Club Pharmacy CPR class 
ii) The Weaver’s Guild 
iii) Community CPR class 
iv) GCARES License Class 
v) Investors Business Daily 
vi) Beavercreek Stars 
vii) Birthday party 

i) Activity Summary(previous 2 weeks)   

                               Incident 217 

                               Training Hours 170.35 

Twice in the past two weeks the fire department assisted Beavercreek Police and Dayton Bomb 
Squad with the disposal of three old military ordinance.  Both disposals performed at the police 
station, in the open lot behind the building without incident.     

29 of 29

29 of 29


	Land Trust
	land trust draft
	shared service agreement hr
	shared service agreement hr 05-11-2015
	GCSO
	HR 5-6-15
	Zoning bi-weekly activity report 05-11-15
	IT trusteemeeting-05112015
	Road May 7
	FD Agenda Items 20150507
	5-11-15 regular trustee's meeting.pdf
	Regular Trustees’ Meeting
	Monday, May 11, 2015, at 1:00 p.m.




