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Agenda 

Regular Trustees’ Meeting 
Monday, June 8, 2015, at 1:00 p.m. 

At the Fire Administration Building at 851 N. Orchard Lane, Beavercreek, OH 45434 
 
Pledge of Allegiance - Moment of Silence 
 

• Approve Agenda for the June 8, 2015, Meeting 
• Approve the June 10, 2015, Payroll in the amount of $ 
• Approval of Bills in the amount of $ 
• Approval of Minutes: 

 Regular Meeting held May 26, 2015 
 
Prescheduled Speaker: 

• Brower Insurance 
 
Citizens Desiring to Speak (Each Speaker is Limited to 3 Minutes) 
 
Old Business:    None. 
 
New Business:  None. 
 
Administrator: 

• Greene County Sheriff’s Office Report 
 
Finance: 

• Biweekly Report 
 
Human Resources:     

• Biweekly Report 
 
Zoning:  

• Biweekly Report 
 

Information Technology:  
• Biweekly Report 

 
Road: 

• Purchase Requests: 
o Emergency Purchase Request – M64 
o Purchase Request – Station 61 

• Renewal of Coy House Leases 
• Biweekly Report 

 
Fire: 

• Request to Purchase Fire Alarm Monitoring Relays 
• Request for Approval of Respiratory Protection Policy 
• Fire Alarm Policy 
• Biweekly Report 

 
Legal Advisor:   
 
Trustees: 
 
Fiscal Officer: 
 
Legal Invoices 
 
Adjourn 

1 | P a g e  
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Beavercreek Township
Group Medical Plan Analysis
July 1, 2015 Renewal

In-Network Out-of-Network In-Network Out-of-Network In-Network Out-of-Network In-Network Out-of-Network
Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year

$500 $1,000 $500 $1,000 $500 $1,000 $1,000 $2,000
$1,000 $2,000 $1,000 $2,000 $1,000 $2,000 $2,000 $4,000

Embedded Embedded Embedded Embedded Embedded Embedded Embedded Embedded

$1,500 $3,000 $1,500 $3,000 $2,500 $3,000 $3,000 $6,000
$3,000 $6,000 $3,000 $6,000 $5,000 $6,000 $6,000 $12,000

Unlimited Unlimited Unlimited Unlimited Unlimited Unlimited Unlimited Unlimited
90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded.
90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded.
90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded.
90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded.

$100 copay $100 copay $100 copay $100 copay $100 copay $100 copay $100 copay $100 copay

$50 copay 70% after ded. $50 copay 70% after ded. $50 copay 70% after ded. $50 copay 70% after ded.

$10 copay 70% after ded. $10 copay 70% after ded. $10 copay 70% after ded. $10 copay 70% after ded.

100% 70% after ded. 100% 70% after ded. 100% 70% after ded. 100% 70% after ded.

$0 $0 $0 $0 $0 $0 $0 $0

$10 copay Cost Differential Based on 
Pharmacy Contract $10 copay Cost Differential Based on 

Pharmacy Contract $10 copay Cost Differential Based on 
Pharmacy Contract $10 copay Cost Differential Based on 

Pharmacy Contract

$25 copay Cost Differential Based on 
Pharmacy Contract $25 copay Cost Differential Based on 

Pharmacy Contract $25 copay Cost Differential Based on 
Pharmacy Contract $25 copay Cost Differential Based on 

Pharmacy Contract

$45 copay Cost Differential Based on 
Pharmacy Contract $45 copay Cost Differential Based on 

Pharmacy Contract $45 copay Cost Differential Based on 
Pharmacy Contract $45 copay Cost Differential Based on 

Pharmacy Contract

Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable

$25/$62.50/$112.50 Not Covered $25/$62.50/$112.50 Not Covered $25/$62.50/$112.50 Not Covered $25/$62.50/$112.50 Not Covered

26 Years 26 Years 26 Years 26 Years 26 Years 26 Years 26 Years 26 Years
28 Years 28 Years 28 Years 28 Years 28 Years 28 Years 28 Years 28 Years

Counts
Single 22 22 22 22
Employee + Spouse 13 13 13 13
Employee + Child(ren) 9 9 9 9
Family 33 33 33 33

$1,195,010.88
1.26%

$14,914.08$69,627.00

Option 2
United Healthcare Corporation

3M-4 mod 3 Rx F5

$596.94
$1,304.78
$1,001.99
$1,832.47

$99,584.24

$1,364.52
$1,047.86
$1,916.37

$104,143.65
$1,249,723.80

5.90%

$1,952.62
$106,113.76

$1,273,365.12
7.90%

$93,268.32

Option 1
United Healthcare Corporation

3M-4 mod 2 Rx F5

$624.27

$1,180,096.80
0%

$0.00

Renewal
United Healthcare Corporation

3M-4 mod Rx F5

$636.08
$1,390.34
$1,067.68

Annual Dollar Change From Current

Current
United Healthcare Corporation

 21J RX F5

$589.49
$1,288.50
$989.48

$1,809.60
$98,341.40

Federal Eligibility
Ohio Eligibility

Rates

Estimated Monthly Premium
Estimated Annual Premium
Percentage Change From Current

Tier 1

Tier 2

Tier 3

Tier 4

Mail-Order

Dependent Eligibility to Age

Emergency Room

Urgent Care

Office Visit

Preventive Care
Prescription Drugs

Deductible

Deductible Type
Out-of-Pocket Maximum (includes 
Deductible)

Individual
Family

Lifetime Maximum
Hospitalization
Outpatient Surgical Facilities
Outpatient Diagnostic Lab & X-Ray
Professional Services

Benefits
Accumulation Period
Deductible

Individual
Family
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Beavercreek Township
Group Medical Plan Analysis
July 1, 2015 Renewal

In-Network Out-of-Network In-Network Out-of-Network In-Network Out-of-Network In-Network Out-of-Network
Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year

$500 $1,000 $1,500 $3,000 $500 $1,000 $500 $1,000
$1,000 $2,000 $3,000 $6,000 $1,000 $2,000 $1,000 $2,000

Embedded Embedded Embedded Embedded Embedded Embedded Embedded Embedded

$1,500 $3,000 $4,500 $9,000 $1,500 $3,000 $2,500 $3,000
$3,000 $6,000 $9,000 $18,000 $3,000 $6,000 $5,000 $6,000

Unlimited Unlimited Unlimited Unlimited Unlimited Unlimited Unlimited Unlimited
90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded.
90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded.
90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded.
90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded.

$100 copay $100 copay $100 copay $100 copay $100 copay $100 copay $100 copay $100 copay

$50 copay 70% after ded. $50 copay 70% after ded. $50 copay 70% after ded. $50 copay 70% after ded.

$10 copay 70% after ded. $10 copay 70% after ded. $10 copay 70% after ded. $10 copay 70% after ded.

100% 70% after ded. 100% 70% after ded. 100% 70% after ded. 100% 70% after ded.

$0 $0 $0 $0 $0 $0 $0 $0

$10 copay Cost Differential Based on 
Pharmacy Contract $10 copay Cost Differential Based on 

Pharmacy Contract $10 copay Cost Differential Based on 
Pharmacy Contract $10 copay Cost Differential Based on 

Pharmacy Contract

$25 copay Cost Differential Based on 
Pharmacy Contract $25 copay Cost Differential Based on 

Pharmacy Contract $25 copay Cost Differential Based on 
Pharmacy Contract $25 copay Cost Differential Based on 

Pharmacy Contract

$45 copay Cost Differential Based on 
Pharmacy Contract $45 copay Cost Differential Based on 

Pharmacy Contract $45 copay Cost Differential Based on 
Pharmacy Contract $45 copay Cost Differential Based on 

Pharmacy Contract

Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable

$25/$62.50/$112.50 Not Covered $25/$62.50/$112.50 Not Covered $25/$62.50/$112.50 Not Covered $25/$62.50/$112.50 Not Covered

26 Years 26 Years 26 Years 26 Years 26 Years 26 Years 26 Years 26 Years
28 Years 28 Years 28 Years 28 Years 28 Years 28 Years 28 Years 28 Years

Counts
Single 22 22 22 22
Employee + Spouse 13 13 13 13
Employee + Child(ren) 9 9 9 9
Family 33 33 33 33

$1,180,096.80
Percentage Change From Current 0%
Annual Dollar Change From Current $0.00

$989.48
$1,809.60

Combined Est. Monthly Premium $98,341.40

Tier 3

Combined Est. Annual Premium

Tier 4

Mail-Order

Dependent Eligibility to Age
Federal Eligibility
Ohio Eligibility

Rates

Office Visit

Preventive Care
Prescription Drugs

Deductible

Tier 1

Tier 2

Hospitalization
Outpatient Surgical Facilities
Outpatient Diagnostic Lab & X-Ray
Professional Services

Emergency Room

Urgent Care

Family
Deductible Type

Out-of-Pocket Maximum (includes 
Deductible)

Individual
Family

Lifetime Maximum

$1,752.35
$95,230.27

$1,142,763.24
-3.16%

($37,333.56)

Current
United Healthcare Corporation

 21J RX F5

$589.49
$1,288.50

Option 3
United Healthcare Corporation

3M-4 mod 4 Rx F5

$570.84
$1,247.74
$958.18

Benefits
Accumulation Period
Deductible

Individual

Revised Option 4 Revised Option 5
United Healthcare Corporation United Healthcare Corporation

3M-4 mod Rx F5 3M-4 mod 2 Rx F5

$636.08 $624.28 
$1,390.34 $1,365.54 
$1,067.68 $1,047.88 
$1,952.62 $1,916.40 

$106,113.76 $104,158.30
$1,273,365.12 $1,249,899.60

7.90% 5.92%
$93,268.32 $69,802.80

                                           Quotes Include UHC fulfilled Simply Engaged in options 4-7
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Beavercreek Township
Group Medical Plan Analysis
July 1, 2015 Renewal

In-Network Out-of-Network In-Network Out-of-Network In-Network Out-of-Network In-Network Out-of-Network
Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year

$500 $1,000 $1,000 $2,000 $1,500 $3,000 $250 $500
$1,000 $2,000 $2,000 $4,000 $3,000 $6,000 $500 $1,500

Embedded Embedded Embedded Embedded Embedded Embedded Embedded Embedded

$1,500 $3,000 $3,000 $6,000 $4,500 $9,000 $2,200 $4,400
$3,000 $6,000 $6,000 $12,000 $9,000 $18,000 $4,400 $8,800

Unlimited Unlimited Unlimited Unlimited Unlimited Unlimited Unlimited Unlimited
90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded. 80% after ded. 60% after ded.
90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded. 80% after ded. 60% after ded.
90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded. 80% after ded. 60% after ded.
90% after ded. 70% after ded. 90% after ded. 70% after ded. 90% after ded. 70% after ded. 80% after ded. 60% after ded.

$100 copay $100 copay $100 copay $100 copay $100 copay $100 copay $250 copay, 
then 80%

$250 copay, 
then 80%

$50 copay 70% after ded. $50 copay 70% after ded. $50 copay 70% after ded. $75 copay 60% after ded.

$10 copay 70% after ded. $10 copay 70% after ded. $10 copay 70% after ded. $20 PCP/
$40 SCP 60% after ded.

100% 70% after ded. 100% 70% after ded. 100% 70% after ded. 100% 60% after ded.

$0 $0 $0 $0 $0 $0 $0 $0

$10 copay Cost Differential Based on 
Pharmacy Contract $10 copay Cost Differential Based on 

Pharmacy Contract $10 copay Cost Differential Based on 
Pharmacy Contract $10 copay 50%, min $ 70

$25 copay Cost Differential Based on 
Pharmacy Contract $25 copay Cost Differential Based on 

Pharmacy Contract $25 copay Cost Differential Based on 
Pharmacy Contract $35 copay 50%, min $ 70

$45 copay Cost Differential Based on 
Pharmacy Contract $45 copay Cost Differential Based on 

Pharmacy Contract $45 copay Cost Differential Based on 
Pharmacy Contract $70 copay 50%, min $ 70

Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable Not Applicable 25% max $200 50%, min $ 70

$25/$62.50/$112.50 Not Covered $25/$62.50/$112.50 Not Covered $25/$62.50/$112.50 Not Covered $10/$88/$175/
25%, $200 max Not Covered

26 Years 26 Years 26 Years 26 Years 26 Years 26 Years 26 Years 26 Years
28 Years 28 Years 28 Years 28 Years 28 Years 28 Years 28 Years 28 Years

Counts
Single 22 22 22 22
Employee + Spouse 13 13 13 13
Employee + Child(ren) 9 9 9 9
Family 33 33 33 33

Annual Dollar Change From Current $0.00 ($59,551.32)
-5.05%

$1,120,545.48

$1,809.60 $1,752.38 $1,719.55
Estimated Monthly Premium $98,341.40 $95,231.83 $93,378.79

$1,288.50 $1,247.76 $1,224.35
$989.48 $958.19 $940.27

$570.85 $557.03
Rates

Dependent Eligibility to Age
Federal Eligibility
Ohio Eligibility

Tier 3

Tier 4

Mail-Order

Deductible

Tier 1

Tier 2

Office Visit

Preventive Care
Prescription Drugs

Outpatient Diagnostic Lab & X-Ray
Professional Services

Emergency Room

Family
Lifetime Maximum
Hospitalization

Family
Deductible Type

Out-of-Pocket Maximum (includes 
Deductible)

Anthem Blue Cross Blue Shield

Accumulation Period
Deductible

Current Option 8

 21J RX F5 Blue Access Option 10 Rx 8

0%

United Healthcare Corporation

3M-4 mod 3 Rx F5

Percentage Change From Current
$1,180,096.80Estimated Annual Premium

$589.49

Benefits

Individual

Individual

Outpatient Surgical Facilities

Urgent Care

$1,142,781.96
-3.16%

($37,314.84)
1.27%

$14,934.36

Revised Option 7
United Healthcare Corporation

3M-4 mod 4 Rx F5

Revised Option 6
United Healthcare Corporation

$596.95 
$1,304.81 
$1,002.00 
$1,832.50 

$99,585.93
$1,195,031.16

                                                   Quotes Include UHC fulfilled Simply Engaged in options 4-7

Rates are Contingent Upon Individual 
Medical Applications being Submitted.

Rates are also guaranteed for 15 months 
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Beavercreek Township
Group Medical Plan Analysis
July 1, 2015 Renewal

In-Network Out-of-Network In-Network Out-of-Network In-Network Out-of-Network In-Network Out-of-Network
Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year Calendar Year

$500 $1,000 $500 $1,000 $500 $1,500 $500 $1,000
$1,000 $2,000 $1,000 $2,000 $1,000 $3,000 $1,000 $2,000

Embedded Embedded Embedded Embedded Embedded Embedded Embedded Embedded

$1,500 $3,000 $2,400 $4,800 $4,000 $12,000 $1,500 $10,000
$3,000 $6,000 $4,800 $9,600 $8,000 $24,000 $3,000 $20,000

Unlimited Unlimited Unlimited Unlimited Unlimited Unlimited Unlimited Unlimited
90% after ded. 70% after ded. 80% after ded. 60% after ded. 100% after ded. 70% after ded. 90% after ded. 70% after ded.
90% after ded. 70% after ded. 80% after ded. 60% after ded. 100% after ded. 70% after ded. 90% after ded. 70% after ded.
90% after ded. 70% after ded. 80% after ded. 60% after ded. 100% after ded. 70% after ded. 90% after ded. 70% after ded.
90% after ded. 70% after ded. 80% after ded. 60% after ded. 100% after ded. 70% after ded. 90% after ded. 70% after ded.

$100 copay $100 copay $250 copay, 
then 80%

$250 copay, 
then 80% $250 copay $250 copay $100 copay $100 copay

$50 copay 70% after ded. $75 copay 60% after ded. $100 copay 70% after ded. $50 copay $50 copay

$10 copay 70% after ded. $20 PCP/
$40 SCP 60% after ded. $25 PCP/

$40 SCP 70% after ded. $10 copay 70% after ded.

100% 70% after ded. 100% 60% after ded. 100% 70% after ded. 100% 70% after ded.

$0 $0 $0 $0 $0 $0 $0 $0

$10 copay Cost Differential Based on 
Pharmacy Contract $10 copay 50%, min $70 $10 copay File for 

Reimbursement

Preferred Generic: 
$4 copay; 

Non-Preferred Generic: 
$10 copay

Not Covered

$25 copay Cost Differential Based on 
Pharmacy Contract $35 copay 50%, min $70 $30 copay File for 

Reimbursement
Preferred Brand:

$35 copay Not Covered

$45 copay Cost Differential Based on 
Pharmacy Contract $70 copay 50%, min $70 $50 copay File for 

Reimbursement
Non- Preferred Brand:

$60 copay Not Covered

Not Applicable Not Applicable 25%, $200 max 50%, min $70 25% File for 
Reimbursement 30% Not Covered

$25/$62.50/$112.50 Not Covered $10/$88/$175/
25%, $200 max Not Covered $25/$75/$125/

25%
File for 

Reimbursement
$10/$25/$87.50/

$150/30% Not Covered

26 Years 26 Years 26 Years 26 Years 26 Years 26 Years 26 Years 26 Years
28 Years 28 Years 28 Years 28 Years 28 Years 28 Years 28 Years 28 Years

Counts
Single 22 22 22 22
Employee + Spouse 13 13 13 13
Employee + Child(ren) 9 9 9 9
Family 33 33 33 33

Annual Dollar Change From Current $0.00 ($78,516.12)

$1,101,580.68
Percentage Change From Current 0% -6.65%

$98,341.40 $91,798.39
Combined Est. Annual Premium $1,180,096.80

$1,809.60 $1,690.45
Combined Est. Monthly Premium

$1,288.50 $1,203.63
$989.48 $924.35

$589.49 $547.60
Rates

Dependent Eligibility to Age
Federal Eligibility
Ohio Eligibility

Tier 3

Tier 4

Mail-Order

Deductible

Tier 1

Tier 2

Urgent Care

Office Visit

Preventive Care
Prescription Drugs

Outpatient Surgical Facilities
Outpatient Diagnostic Lab & X-Ray
Professional Services

Emergency Room

Individual
Family

Lifetime Maximum
Hospitalization

Individual
Family
Deductible Type

Out-of-Pocket Maximum (includes 
Deductible)

United Healthcare Corporation

Accumulation Period
Deductible

Anthem Blue Cross Blue Shield

Current

 21J RX F5 Blue Access Option 11 Rx 8
Benefits

Option 9 Option 10 Option 11
Humana (Choicecare) Premier Health Partners

OH SG NPOS 14 PPO Traditional $500/90%/10/10 

$525.25 $530.94
$1,155.56 $1,136.22
$997.98 $886.67

$1,680.80 $1,576.90
$91,026.00 $86,469.27

$1,092,312.00 $1,037,631.24
-7.44% -12.07%

($87,784.80) ($142,465.56)

Baseline Only Quote 
Rates are Contingent Upon Individual 
Medical Applications being Submitted.

Rating Period is Extended through 9/30/16

Rates are Contingent Upon Individual 
Medical Applications being Submitted.

Rates are also guaranteed for 15 months 
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Take care of your health and be rewarded
SimplyEngaged is a personal health and wellness program which allows you to earn 
rewards when you complete these health and wellness actions.

It’s easy to start earning rewards1 
Access the Reward Program Overview through Rally™ when you log in to myuhc.com 
for specific details regarding your wellness incentive program.

Earn a Reward

 Participate in biometric health screening2

  �Participate in a confidential event through any of the following convenient options: Worksite event 
(if employer has elected); Health Provider Form; or Lab Screening

  �Learn more about your important health numbers: total cholesterol, blood pressure and  
Body Mass Index (BMI).

 Complete an online health survey2 through Rally when you log in to myuhc.com® within 
90 days of the start of the program
  �Answer all of the survey questions to personalize your overall experience.
  �Complete the survey and receive your results as a “Rally Age” – an indicator of how your 

health age compares with your actual age. 

 Visit a participating fitness center2 at least 12 times per month
�  �Register at a participating fitness center or YMCA® through the Health and Wellness tab  

on myuhc.com.
  �You must present your fitness ID card each time you go to the gym.

 Complete a telephone-based health coaching program
  �Complete the health survey in order to participate in this health coaching program.
  �Call the Health Coach at 1-800-478-1057 to begin working on your personal health  

improvement plan.
  �Plan accordingly. A telephone-based health coaching session takes three to five months to complete.

 Complete at least 3 Missions2 through the Rally experience
  �Complete the health survey to receive suggested online health actions or “Missions”. Missions are 

interactive and provide choice that may help you maintain your health.
  �Plan accordingly. Each mission can take at least four weeks to complete.

 Use myHealthcare Cost Estimator on myuhc.com
  �Perform at least one cost estimate on an upcoming procedure.
  �Get simple, comprehensive estimates for your health care costs to help you make more  

informed decisions.

myuhc.com®

SimplyEngaged®

Reward Overview
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1 �Type of reward is determined by your employer. Log into myuhc.com and click on the Health and Wellness tab to learn more about the reward applicable to you.  
There is a maximum associated with these rewards. Employees and covered spouse can earn rewards separately. Children may not participate in the reward program. 
Incentives can be earned only once every plan year. 

2 �Log in to myuhc.com with your user name and password. If you are not registered, you can follow the steps under “Register Now”. After you are logged into  
myuhc.com, click on the Health and Wellness tab to access the Rally experience.

If a gift card reward is applicable, the opportunity to select a gift card for completing the required activities under this program will expire within 120 days from the last day 
of the incentive period. Be sure to select a gift card as soon as you have completed the required activities. 

YMCA is a registered trademark of YMCA of the USA.

Rally Health provides health and well-being information and support as part of your health plan. It does not provide medical advice or other health services, and is not a 
substitute for your doctor’s care. If you have specific health care needs, consult an appropriate health care professional. Participation in the health survey is voluntary.  
Your responses will be kept confidential in accordance with the law and will only be used to provide health and wellness recommendations or conduct other plan activities.

SimplyEngaged® is a voluntary program. The information provided under this program is for general informational purposes only and is not intended to be nor should  
be construed as medical advice. You should consult with an appropriate health care professional to determine what may be right for you. Rewards may be taxable.  
You should consult with an appropriate tax professional to determine if you have any tax obligations from receiving rewards under this program. If you are unable to 
meet a standard related to a health factor to obtain a reward under this program, you might qualify for an opportunity to earn the same reward by different means. 
Contact us at 1-855-215-0230 and we will work with you (and, if necessary, your doctor) to find another way for you to earn the same reward. 

All UnitedHealthcare members can access a cost estimator online tool at myuhc.com. Depending on your specific benefit plan and the ZIP code that is entered, either the 
myHealthcare Cost Estimator or the Treatment Cost Estimator will be available. A mobile version of myHealthcare Cost Estimator is available in the Health4Me mobile app, 
and additional ZIP codes and procedures will be added soon. This tool is not intended to be a guarantee of your costs or benefits. Your actual costs and/or benefits may 
vary. When accessing the tool, please refer to the Terms and Conditions of Use and Why Your Costs May Vary sections for further information regarding cost estimates. 
Refer to your health plan coverage document for information regarding your specific benefits.

Insurance coverage provided by or through UnitedHealthcare Insurance Company or its affiliates. Administrative services provided by United HealthCare Services, Inc. or 
their affiliates.

100-16168   3/15   © 2015 United HealthCare Services, Inc.

Please call 1-855-215-0230 if you 
have questions about your rewards.

UnitedHealthcare understands the importance of protecting your privacy.

We care about the relationship we have with you. The services we provide require that we receive personal information and we know it is critical 
to protect your privacy. Our business practices are in compliance with the privacy requirements under the Health Insurance Portability and 
Accountability Act (HIPAA), and other applicable privacy and security requirements.

Remember, your health and well-being begins with you. 
So take control of your health today and be rewarded.
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BEAVERCREEK TOWNSHIP  
HUMAN RESOURCES DEPARTMENT 
851 Orchard Lane, Beavercreek, Ohio 45434    
Ph: (937) 426-1213        Fax: (937) 306-5150 
 

BI-WEEKLY ACTIVITY REPORT 
 

June 8, 2015 
 

 
 
 
JOB TASKS: 
 
1. 4 Workers’ Compensation claims for 2015 

3 claims filed in 2014 
 
2. Prepare bi-weekly report  

 
3. Review bills 

 
4. Work on leave issue 

 
5. Work on FLSA issue 

 
6. Work on compensation plan 

 
7. Work on FMLA issue 

 
8. Work on RTW 

 
9. Work with Broker on insurance renewal 

 
10. Orientation 

 
11. Review documents pertaining to grievance 

 
12. Review physicals, back ground checks and polygraph exams 

 
13. Work on OP&F paperwork 

 
14. Review NFPA 1582; discuss specific provision with employee 

 
15. Review new grievances 

 
16. Review policies 

 
17. Work on mediation 
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BEAVERCREEK TOWNSHIP  
HUMAN RESOURCES DEPARTMENT 
851 Orchard Lane, Beavercreek, Ohio 45434    
Ph: (937) 426-1213        Fax: (937) 306-5150 
 
 
 
MEETINGS AND OTHER ACTIVITIES: 
 
Meet with the TA on multiple issues 
Meet with Chief VandenBos on multiple issues 
Meet with DC Mercs on FLSA issue 
MW Brower on insurance renewal 
Attend insurance committee meeting 
Attend Staff meeting 
 
 
CHALLENGES:   None at this time. 
 
NEEDS:  None at this time. 
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BEAVERCREEK TOWNSHIP  
ZONING DEPARTMENT 
851 Orchard Lane, Beavercreek, Ohio 45434    

Ph: (937) 306-0065        Fax: (937) 427-6574 
 

1 

 

BI-WEEKLY REPORT 

FOR THE TRUSTEES MEETING OF TUESDAY, JUNE 08, 2015 

ACTIVITY FROM THURSDAY MAY 21 THROUGH WEDNESDAY JUNE 03, 2015  

PERMITS:  No permits for single-family dwellings were issued in this period. Other Zoning 

Permits issued included one Commercial Addition, two Residential Additions, one poo/fence 

and one deck. To date, single-family dwelling permits are up 140%, and total permits are up 

54% compared to 2014. 

The following chart compares Zoning Permits issued to this date this year and last: 

      2014    2015 

Single family dwellings/driveways             15/17                           36/35 

Additions       3             2 

Fences         10        4 

Pools (including fence)       0        3 

Signs         3        4 

Rights of Way                   1        0 

Accessory Decks & Covered Patio                    3            3 

Accessory Structures                  4        4 

Commercial Structures      0        0 

Commercial Addition                                        0        1 

Commercial Accessory Structures                    1                                               0 

Temporary Tents (permits/ # of tents)              6/11                  4/8 

Agricultural Exemption Certificate     0        2 

Use Compliance Certificates                 0        1 

Cell Tower Co-location      0        0 

Temporary Use Permits (Real Estate Sales)     0        0 

Political Signs                   1        0_____ 

 

Total (including driveways)                 64       99 

 

 

PENDING: One Record Plan review, one Site Plan review and one single-family dwelling 

application. 
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BEAVERCREEK TOWNSHIP  
ZONING DEPARTMENT 
851 Orchard Lane, Beavercreek, Ohio 45434    

Ph: (937) 306-0065        Fax: (937) 427-6574 
 

2 

 

 

MEETINGS/OTHER ACTIVITIES: 

1. Consulted with Twp. Administrator and Legal Counsel re: proposed Zoning 

Resolution text amendments. 

2. Prepared for Zoning Commission meeting to take place on June 04, 2015.  

3. Continued work on annual update of Zoning Map and Zoning Resolution Text for 

submission to Greene County Recorder. 

4. Continued work on Highway Business District Overlay; several discussions with 

Township Administrator. 

5. Consulted with a representative of a commercial property owner re: possible 

expansion of current uses. Stakeholders meeting arranged. 

6. Advised property owner re: possible lot split. 

7. Arranged meeting with engineer re: revision of Stonehill Village Master Development 

Plan. 

8. Attended MVRPC – TAC meeting 05-21-15. 

9. Consulted with real estate agent re: property development options. 

10. Met with Spring Ridge property owner re: dispute with HOA 05-22-15. 

11. Conducted several inspections at Bexley Hills Section 3A. 

12. Inspected placement of five single-family dwellings for compliance with permits. 

13. Attended Trustees’ Regular Meeting 05-26-15. 

14. Attended RPCC full Commission meeting 05-26-15. Final approval of Wood Ridge 

subdivision. 

15. With Twp. Administrator, met with owners of Valley Springs Farm re: Rt. 35 

improvement project. 

16. At RPCC, attended meeting of Greene County Zoning Officials, including 

representatives of both townships and municipalities, 05-28-15. 

17. Attended senior staff meeting re: 2016 health insurance plan recommendations. 
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BEAVERCREEK TOWNSHIP  
INFORMATION TECHNOLOGY DEPARTMENT 
851 Orchard Lane, Beavercreek, Ohio 45434    

Ph: (937) 306.5049        Fax: (937) 426-8780 

 

 1 

Bi-Weekly Report 

June 8, 2015 

(26 May– 08 Jun 15) 

 

Trustees, 

 

The following is a brief synopsis of the past two weeks in the IT department.  I will be 

present to answer any questions or concerns you may have.   

 

IT Projects/Management: 

 Research and deploy video conferencing between all Fire Stations (in-work) 

o Having problems with the video feed and GoToMeeting.  Working with 

Citrix technical support to resolve issue or find a work around..  

 Upgrade Citrix environment (in-work) 

o Still migrate VM to new environment and SAN 

o Working with Citrix to ensure best practices are followed 

 Move projector from Trustee Meeting Rm. to Fire Admin meeting room. 

o Work to begin on 9 Jun along with moving audio and video equipment to 

basement of station 61 

 Equipment Inventory, Surplus (Gov Deals)  and Repurpose IT equipment (hold) 

o Decommission old mail server and domain controller (all 2003 servers) 

 Removed primary domain controller roll from 2003 controller 

 Hot/Warm site planning, station 64(hold) 

o Move equipment (old SAN and Citrix Host Servers) 

Network Administration: 

 Installed and configured new Barracuda message archiver 

o Migrated configuration and old messages from old unit 

 OSL Maintenance  

o Working with OSL working out bugs in Time and Attendance software—

on going 

o Configured SMTP service to utilize our exchange server vs OSLs 

 Patched /Rebooted physical servers 

 Social Media—Website,  Facebook, Twitter, YouTube 

o Updated  TWP and Fire  websites to latest version of Drupal 

o Posted 26 May Trustees meeting to YouTube 

 Unlocked/Reset network accounts 

 Verified Backups are current and running 
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INFORMATION TECHNOLOGY DEPARTMENT 
851 Orchard Lane, Beavercreek, Ohio 45434    

Ph: (937) 306.5049        Fax: (937) 426-8780 

 

 2 

o New version of Symantec available will be updated soon. (downloaded, 

checking documentation. 

 Reviewed Span/Web filters..  

o Deleted/Whitelisted as appropriate  

Meetings: 

 Department Heads meeting  

Training: 

 None this period 

Miscellaneous / Outages: 

 Working on 2016 Tax Budget 

 3 Jun 2015 – Citrix environment went down shortly after completing scheduled 

reboots. 

o One of the hosts’ servers had a hard fault on the CPU.  Was able to reset 

and restore service.  Approximate downtime was 2 hrs. 

Purchases: 

 Barracuda Message Archiver. 

 Mobile stand for LED in Trustees meeting room.  

 Server rack heavy duty shelf 

 

I look forward to meeting with you at the 8 June meeting and answering any 

questions/concerns you may have on the preceding information. In the meantime, if you 

have any questions you can contact me via email or my cell @ 937.212.1379 

 

 

Jeff Terry | Information Technology 

Beavercreek Township 

937.306.5049 
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FIRE DEPARTMENT AGENDA ITEMS 

To: Alex Zaharieff, Township Administrator 
From: David VandenBos 
Date: 2015-06-04 
Re: Agenda Items for 08 June 2015 Trustees’ Meeting 

 Please find documentation for the following Fire Department agenda items for Monday’s 
meeting: 

1) Request to Purchase Fire Alarm Monitoring relays 
2) Request for Approval of Respiratory Protection Policy 
3) Request for Approval of Fire Alarm Reduction Policy 
4) Bi-weekly department activity report 

1) Request to Purchase Fire Alarm Monitoring relays 
The fire department is approval of a $939.14 purchase which modifies a previous purchase of 
$1,205.85 for fire alarm monitoring (purchase request #06585).  The total amount for this updated 
request is $2145.00 and is under the $2500 requirement for Board approval, however its part of a 
larger project that exceeds the $2500 limit requiring Board authorization. 

1.1) Purchase Requests #08446  for $939.15 to Simplex Grinnell 

1.2) This request is an addition to a purchase request approved in 2014.  This request seeks to 
increase the scope of work for one vendor from one relay installed at station 63 to three 
relays installed at station 63 by the same vendor.  The quotation used in the original request 
included one fire alarm relay to be installed at station 63.  That quotation was inaccurate as 
three relays were required to achieve the functionality desired.  This request seeks the 
difference in the original amount approved to add the parts and labor for two additional fire 
alarm relays at fire station 63 to be utilized to fully monitor the fire alarm system by the 
dispatch contractor for Beavercreek Township.  A copy of the original request number 
06585 in the amount of $1,205.85 as approved by the Board is attached.  The additional 
requested brings the total cost for this vendor to $2,145.00. 

1.3) SimplexGrinnell quotation L33642-000084 (attached) was submitted for approval to the 
board of trustees on Monday, September 15, 2014 as part of a proposal to reduce 
department costs for fire alarm monitoring.  This proposal was intended to utilize the 
dispatch contractor to monitor the fire alarm systems in Beavercreek Township fire stations 
utilizing components inside the fire station alerting system. 
The proposal was intended to have three specific system functions of the fire alarm 
monitored: 
- Fire Alarm 
- System Supervisory Alarm 
- System Trouble Alarm 
This requires three fire alarm relay devices to send the appropriate signal to the fire station 
alerting equipment.  The proposal submitted to the board for approval included a quotation 
for station 63 that only included one relay and its installation. 
The fire prevention bureau had obtained two quotations while in the process of planning 
this project, and mistakenly submitted the incorrect quotation as part of the package.  This 
request seeks to create a new purchase order in the amount of $939.15 in addition to the 
$1,205.85 already approved.  The total for this vendor would be $2,145.00 for this  
In addition, the fire prevention bureau mistakenly ordered the work utilizing the updated 
quotation.  This confusion happened due to the discrepancy between the quotation 
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FIRE DEPARTMENT AGENDA ITEMS 

submitted with the trustee packet in September 2014 and the updated quotation that the 
prevention bureau received.  This equipment has been installed and invoiced to the 
township.  A partial payment will be issued to the SimplexGrinnell in the approved amount.  
If this request is not approved, there will be a cost to remove and restock the equipment in 
question. 
The mistake was not discovered until after the invoice arrived. 

1.4) Program Area 5350 (Dispatch), Object 360 (Dispatch), 2014 Budget Goal #3 

1.5) Quotes were received and are on file and available from  

1.6) Specification sheets are on file and available for all equipment to be purchased. 

1.7) The fire alarm life span, including this additional equipment is anticipated to be 20 years. 

1.8) n/a 

1.9) The vendor has already been contracted to perform the work.  This purchase is for a change 
is scope of work. 

1.10) No equipment in this purchase is covered by State Term Schedule or GSA. 

1.11) n/a 

1.12) This equipment does not require any recurring support or service agreements.  Only routine 
maintenance costs are anticipated. 

1.13) n/a 

1.14) I make a motion to approve the following: 
Purchase Request 08446 to Simplex Grinnell for fire alarm relays 
in the amount of $939.15 
and to authorize the Township Administrator to sign for the Board. 

2) Request for Approval of Respiratory Use Exams Policy 
[see Attachment #01.00] 
The fire department is requesting approval of the attached Respiratory Protection Policy.  This policy 
was identified in recommendation #27 of the Township’s 2014 Performance Audit and is required by 
the State of Ohio Division of Hygiene and Safety rules for firefighting (OAC 4123:1-21-02(P)).  The 
policy codifies existing department practices in conformance with the referenced rules. 

3) Request for Approval of Fire Alarm Reduction Policy 
[see Attachment #02.00] 
The fire department is requesting approval of the attached Fire Alarm Reduction Policy.  This policy 
was originally submitted for the Boards consideration at the 2015-04-27 meeting.  The requested 
modifications have been made are indicated by yellow highlight and right border bar. 
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BIWEEKLY ACTIVITY REPORT 

4) Bi-weekly department activity report  
 Provided is a summary of fire department business, challenges, accomplishments, needs and 
concerns for the previous two weeks: 

a) Open Staff Meeting:  Senior staff held the monthly open department meeting.  Items of general 
interest and concern were discussed, including OSL deployment, Active Shooter training, 
scheduling of tornado critique, dispatch update, safety committee update, and on-duty CPR 
training. 

b) FLSA Question and Answer:  Two information sessions were held to educate crews on the 
correct calculation of FLSA pay. 

c) PSISN Board Meeting:  The PSISN Board met to discuss the purchase of replacement 
infrastructure equipment and the ongoing negotiations with New World Systems for a new 
contract.  The new contract will include an upgrade to the newest version of their CAD and RMS 
software.  The County still has not received all of the deliverable from the original contract. 

d) Labor-Management:  Fire Administration continues working on multiple union grievances on 
the assignment of OIC responsibilities and compensation, overtime scheduling and order-in, and 
discipline of employees for violations of protocol.  The Union has requested mediation for one 
grievance, in accordance with the collective bargaining agreement. 

e) Time and Attendance Software:  Final site visit by OSL to address outstanding issues was 
conducted on June 2 & 3.  All fire department implementation issues appear to be addressed 
and corrected.  Crew training and familiarity continues and quality control is finding fewer issues 
needing resolution. 

f) Major Trainings:  Crews completed a second portion of their annual Lost Person search training, 
which included interested members of the Auxiliary.  Crews also conducted annual special water 
supply training on Valley Springs Rd. 

g) Chamber of Commerce:  The fire chief attended the Chamber of Commerce’s monthly executive 
board meeting and provided information regarding the fire department’s new hires, CERT 
program and upcoming active shooter training. 

h) CERT Training:  The upcoming CERT training class, sponsored by the Auxiliary and funded by 
Greene County EMA, is full with 20 registered participants.  The two day class will be taught by 
Public Safety Director Zaharieff.  Two fire department personnel will be attending to become 
eligible as trainers for future classes. 

i) Active Shooter/Threat Training:  The fire department will be conducting joint training with City 
Police and County Sheriff’s deputies, in partnership with Beavercreek Schools and Soin Medical 
Center.  This training will focus on the response to an active shooter event, with multiple victims 
requiring evacuation, triage, treatment, and transport.  This will be the fourth year of this joint 
training and will focus on critical command, communication, and logistics functions in addition 
to general operations issues. 
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j) Public Education Events:  The fire department participated in the following public education 
events during the past two weeks: 

i) Station 64: EMS Week, community open house 
ii) Station 61: Trebein Elementary, right to read 
iii) Station 62: Trebein Elementary, right to read 
iv) Station 62: Coy Middle School, medic stand-by for 5k run 
v) Station 61: Coy Middle School, career day 
vi) Station 61: Creek Classic, medic stand-by 
vii) Station 62: Kroger Open House, apparatus static display 

k) Community Room Usage:  The Station 61 Meeting Room was use by the following groups during 
the past two weeks: 

i) Tangled Threads Quilting Group 
ii) Investors Business Daily 
iii) State of Ohio, Department of Commerce, Elevator Training 
iv) CPR monthly training class 
v) HAM Radio Operator meeting 
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BIWEEKLY ACTIVITY REPORT 

l) Activity Summary (previous 2 weeks) 

Fire Department Activity Ending: 2015-06-04

Biweekly Incident Responses (by NFIRS Category)

NFIRS Category Prior Year History & Trend

3: Medical 159 

7: False Alarm 8 

3: Crash 15 

6: Good Intent 14 

5: Service 10 

4: Hazard 8 

1: Fire 2 

9: Special 0 

2: Explosion 0 

8: Severe Weather 2 

Biweekly Total 218 

Biweekly Training Hours (by BTFD Category)

BTFD Category Prior Year History & Trend

EMS Training 38 

Rescue Training 46 

Firefighting Training 114 

BTFD Daily Drills 21 

Driver/Operator Training 21 

Officers Training 6 

Hazardous Materials Training 0 

Fire Service Instructors 0 

NIMS/ICS 6 

Fire Prevention Programs 2 

Dispatch Training 0 

Biweekly Total 254 
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PROPOSED RESPIRATORY PROTECTION POLICY 
[ATTACHMENT 01.00] 

SOG NUMBER: 5717.001 

SUBJECT: Respiratory Protection 

VERSION: 1.0 

EFFECTIVE DATE: 2015-06-12 

Section 1.0: Purpose and Scope 

Section 1.1: Purpose 

This Standard Operating Guideline (SOG) establishes the fire department’s respiratory protection 
program, in accordance with OAC 4123:1-21-02. 

Section 1.2: Scope 

This SOG applies to the entire fire department, and is in effect at all times.  It is the responsibility of 
all fire department employees to know and follow this policy.  It is the responsibility of all fire 
department officers to ensure compliance with this policy. 

Section 1.3: Organizational Origin 

Safety and Accountability 

Section 2.0: Definitions 

BTFD:  standard abbreviation for Beavercreek Township Fire Department. 

SOG:  standard abbreviation for Standard Operating Guideline.  Formerly called General Orders, 
Standard Operating Procedures, and Records & Reports, these policies, procedures and forms are 
the general governing documents for the fire department’s operations and administration. 

Will:  absolute requirement for the policy, with no discretion or deviation permitted. 

May:  permissive requirement for the policy, with discretion or deviation permitted within the 
parameters defined by the SOG. 

RMS:  Records Management System 

SCBA:  Self Contained Breathing Apparatus 

Section 3.0: Policy 

Section 3.1: General 

All fire department SCBA and breathing air will be National Institute for Occupational Safety and 
Health (NIOSH) and the Mine Safety and Health Administration (MSHA) approved, and will conform 
to Ohio Administrative Code (OAC) 4123:1-21-02(P). 

The fire department will provide each firefighter with a properly sized NIOSH/MSHA compliant SCBA 
facepiece and low-pressure regulator, to be used in conjunction with fire department SCBA air 
packs. 

3.1.1. SCBA Usage 

a) Firefighters will use SCBA whenever exposed to hazardous atmospheres from fires and other 
emergencies, or where the potential for such exposure exists. 

b) When use of SCBA is required, it will continue until the environment is confirmed safe using 
air sampling equipment.  Air sampling will continue, or be repeated, as necessary to ensure a 
continued safe environment. 
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PROPOSED RESPIRATORY PROTECTION POLICY 
[ATTACHMENT 01.00] 

c) Firefighters will ensure that there is no interference with the facepiece-to-face seal or the 
operation of the exhalation valve on employees who are exposed to hazardous atmospheres. 

d) Use of SCBA in a hazardous environment will be documented in the department’s RMS. 

e) The use of a single SCBA breathing air source between two persons (“buddy breathing”) is 
strictly prohibited.  This does not prohibit the use of an independent rescue breathing air supply 
that does not include breathing air from an SCBA worn by another firefighter. 

3.1.2. SCBA Maintenance 

a) Each SCBA component will be checked for good operating condition daily and immediately 
prior to and following use in a hazardous environment.  These checks will be documented in the 
department’s RMS.  Deficiencies will be documented in the department’s RMS and equipment 
placed out of service and reported as necessary. 

b) SCBA maintenance will be performed by personnel trained or certified as necessary for the 
work to be completed. 

c) Firefighters will be trained on the proper use, inspection, and maintenance of SCBA during 
their employment orientation period and when equipment is changed, added or removed. 

d) The breathing air compressor and fill station will be inspected, maintained and tested in 
accordance with NIOSH/MSHA and the manufacturer.  These maintenance events will be 
documented in the department’s RMS. 

e) Facepieces will be calibrated annually, or as required by use, repair or manufacturer’s 
recommendations and documented in the department’s RMS. 

f) Breathing Air Cylinders will be hydrostatically tested as required by NIOSH/MSHA/DOT, or as 
required by use, repair or manufacturer’s recommendations and documented in the department’s 
RMS. 

3.1.3. Medical Certification 

All firefighters will be medically certified by a physician annually.  The department may obtain 
medical certification by either medical examination or medical questionnaire (as referenced in CFR 
1910.134, Appendix C).  Medical certification will be documented in the department’s RMS. 

3.1.4. Facepiece Testing 

Firefighters will complete a mask fit test annually, and whenever issued a new type of facepiece, to 
verify seal capability.  Firefighters will complete an initial fit test prior to using SCBA in a hazardous 
environment. 

Section 4.0: Forms 

1) All required documentation will be completed in the department’s RMS. 

Section 5.0: References 

Section 5.1: Internal References 

Section 5.2: External References 

5.2.1. OAC 4123:1-21-02(P):  Respiratory Protection 

5.2.2. CFR 1910.134 (Appendix C) 

Section 6.0: History 

Section 6.1: Effective: 2015-06-12 
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6.1.1. Created: 2015-06-04 

6.1.2. Union notified:   2015-06-09 

6.1.3. Board approved:   yyyy-mm-dd (resolution #) 

Section 6.2: Modifications: n/a 

Section 6.3: Termination: n/a
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PROPOSED FIRE ALARM REDUCTION POLICY 
[ATTACHMENT 02.00] 

SOG: 5200.001 FIRE ALARM REDUCTION POLICY 
SECTION 1.0 PURPOSE AND SCOPE: 

SECTION 1.1PURPOSE: 
This Fire Alarm Reduction Policy (FARP) defines the guidelines to reduce overall false fire alarms which 
diminish the deployment of expensive Beavercreek Township Fire Department (BTFD) equipment and 
staff to a genuine emergency that may occur elsewhere. 
SECTION 1.2 SCOPE: 
This FARP implements a Fire Alarm Registration, Excessive False Fire Alarm Fee Schedule, fire crew 
education and a Fire Alarm Reduction Strategy to manage unwanted false alarms. 
SECTION 1.3 ORGANIZATIONAL ORIGIN: 
Administration 

SECTION 2.0 DEFINITIONS: 
BTFD -- standard abbreviation for Beavercreek Township Fire Department. 
Excessive false alarms -- Any fire alarm system which produces three (3) false alarms in any twelve (12) 
consecutive month period. 
False Alarm -- The activation of an alarm system through mechanical failure, electrical failure, 
malfunction, improper installation or the negligence of the owner or lessee of an alarm system or of his 
employees or agents. (Section UFC-1.14.02 Definitions) 
FPB - standard abbreviation for the Beavercreek Township Fire Department’s Fire Prevention Bureau. 
GCBR - standard abbreviation for Greene County Building Regulations. 
NFIRS - standard abbreviation for the National Fire Information Records System. 
UFC – standard abbreviation of the Unified Fire Code.  The 1999 UFC was adopted by Beavercreek 
Township in 2001 and in the City of Beavercreek in 2002. 

SECTION 3.0 POLICY: 
SECTION 3.1 GENERAL PHILOSOPHY 
3.1.1 The overall philosophy of the BTFD is to ensure the proper operation and maintenance of a fire 
alarm system so that it operates in a life safety situation.  Therefore, the BTFD will attempt to work with 
property owners and/or occupants of fire alarm systems to ensure that any issues caused by a false fire 
alarm are resolved prior to implementation of fees. 
SECTION 3.2 FIRE ALARM REGISTRATION 
3.2.1 All property owners and/or occupants of fire alarm systems within the City of Beavercreek and 
Beavercreek Township will be required to obtain a Fire Alarm Registration permit application. The 
permit application can be obtained online or at the FPB and will be at no cost (see section 4.2.2.1.1 for 
exceptions). 
3.2.2 The Registration is required to be renewed yearly at no cost (see section 4.2.2.1.1 for exceptions) to 
ensure the BTFD has the most up-to-date information on owners and/or occupants properties where fire 
alarm systems are installed. 
SECTION 3.3 FIRE ALARM REDUCTION STRATEGY -- EDUCATION AND AWARENESS 
3.3.1 Dry-pipe Sprinkler System Letters – “Boiler plate” letters will be distributed to property owners 
and/or occupants regarding the regular maintenance of their dry-pipe sprinkler system.  The letter 
includes information on recognizing the dry-pipe system’s low points and properly draining them before 
and during cold weather events. 
3.3.2 Informational and Educational Ads – Informational and educational advertisements will be 
distributed in the local media outlets (Channel 5, In-Touch, Beavercreek News, etc.) regarding the Fire 
Alarm Registration requirement and to promote the proper operation and maintenance of a fire alarm 
system.  In addition, the advertisements will inform property owners and/or occupants of properties 
where fire alarm systems are installed of the Fire Alarm Reduction Policy 
3.3.3 E-mail distribution to Businesses – An e-mail providing information regarding the Fire Alarm 
Registration requirement and to promote the proper operation and maintenance of a fire alarm system 
will be distributed to the property owners and/or occupants of fire alarm systems.  In addition, the 
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information will educate property owners and/or occupants of properties where fire alarm systems are 
installed of the Fire Alarm Reduction Policy. 
3.3.4 Web-site information – A page on the BTFD’s web-site will be established and contain information 
on: 
3.3.4.1 Fire Alarm Registration requirements and its application. 
3.3.4.2 General education on the proper operation and maintenance of a fire alarm system. 
3.3.4.3 Fire Alarm Reduction Policy 
SECTION 3.4 DUCT/SMOKE DETECTOR CONVERSION – “ALARM” TO “SUPERVISORY” SIGNALS  
3.4.1 A process and procedure is created (see section 4.3 Duct/Smoke Detector Conversion Procedure) to 
address duct/smoke detectors that were originally installed to signal as an “Alarm” in a fire alarm system.  
The process and procedure will allow a property owner and/or occupant of a fire alarm system to 
convert the “Alarm” signal on a fire alarm system to a “Supervisory” signal. 
3.4.2 The implementation of a duct/smoke detector cleaning program with property owner and/or 
occupant of a fire alarm systems will be recommended. 

SECTION 4.0 PROCEDURES: 
SECTION 4.1: FIRE ALARM REGISTRATION 
4.1.1 Fire alarm registration will be established on the BTFD web-site.  Applications on paper will be 
added to the web-site. 
4.1.2 Registration will consist of basic system info and contact information. 
4.1.3 The registration information will be structured to allow regular update of information into 
Firehouse Software. 
4.1.4 No fee will be assessed for the initial registration or annual registration renewals prior to multiple 
false alarm calls. 
4.1.4.1 See the Excessive False Fire Alarm Fee Schedule for a required registration fee 
SECTION 4.2: EXCESSIVE FALSE FIRE ALARM FEE SCHEDULE 
4.2.1 Implementation of the Excessive False Fire Alarm Fee Schedule begins at the activation of an initial 
false fire alarm for a specific fire alarm system (specific address). 
4.2.2 Procedures for the initial false fire alarm and successive false fire alarms thereafter are as follows: 
4.2.3 After responding to a false fire alarm and finding the alarm is not registered, the responding crews 
will educate the property owner/occupant on the process and assist them with the process if possible. 
4.2.2.1 1st Alarm – Automatic Letter Distributed 
4.2.2.1.1 A friendly letter to the property owner and/or occupant to inform them of the UFC and its 
Excessive False Alarm section.  In addition, a request to register the fire alarm on-line is indicated if the 
fire alarm is not already registered. 
The FPB will follow this letter with a direct phone call to the listed property owner. 
4.2.2.2 2nd Alarm – Automatic Letter Distributed 
4.2.2.1.1 A letter to the property owner and/or occupant to inform them of 2nd false fire alarm on the fire 
alarm system and the UFC’s Excessive False Alarm section.  In addition, a requirement to register the fire 
alarm system with a $150.00 fee will be assessed if the alarm is not already registered. 
4.2.2.3 3rd Alarm – Pre-action Letter & FPB Follow-up 
4.2.2.1.1 A Pre-action Letter will be sent indicating that the next false fire alarm will cause the penalty 
phase of the Excessive False Fire Alarm Fee Schedule. 
4.2.2.1.2 A possible follow-up, depending on the call type, by the FPB with the property owner and/or 
occupant to deliver the letter and discuss future actions. 
4.2.2.4 4th Alarm – Penalty Phase per UFC 
4.2.2.1.1 A $100.00 fee per UFC-1.14.06.4 will be assessed for the Excessive False Alarm. 
4.2.2.1.2 A letter and invoice will be distributed to the property owner and/or occupant of the fire alarm 
system. 
4.2.2.5 5th Alarm – Penalty Phase per UFC 
4.2.2.1.1 An additional $200.00 fee per UFC-1.14.06.4 will be assessed for the Excessive False Alarm. 
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4.2.2.1.2 A letter and invoice will be distributed to the property owner and/or occupant of the fire alarm 
system. 
4.2.2.6 6th Alarm – Penalty Phase per UFC 
4.2.2.1.1 An additional $200.00 fee per UFC-1.14.06.4 will be assessed for the Excessive False Alarm. 
4.2.2.1.2 A letter indicating that the false fire alarm issue will be taken to the Greene County Prosecuting 
Attorney will be distributed.  In addition, an invoice will be distributed to the property owner and/or 
occupant of the fire alarm system. 
4.2.3 Such charges shall continue for each excessive false fire alarm until six (6) consecutive months have 
elapsed during which time no false fire alarms have been received by the Fire Department. 
SECTION 4.3: DUCT/SMOKE DETECTOR CONVERSION 
4.3.1 Scope – This procedure addresses duct/smoke detectors that were originally installed to signal as 
an “Alarm” in a fire alarm system. 
4.3.2 When a duct/smoke detector(s) is identified to indicate an “Alarm” signal at a fire alarm control 
panel upon activation, a “boiler plate” letter will be distributed to the property owner and/or occupant.  
The letter will address the following: 
4.3.2.1 The reason why the duct/smoke detector(s) was originally installed and the implications of that 
installation. 
4.3.2.2 The Fire Department’s reasons and the property owner and/or occupants benefits for converting 
the “Alarm” signal to a “Supervisory” signal in the fire alarm panel. 
4.3.2.3 Fire Department Permit Application -- No fee. 
4.3.2.4 Property owner and/or occupants procedure for addressing a letter to the GBCR for permission to 
convert the fire alarm signals. 
4.3.3 Once approval from GCBR and BTFD has been given, the property owner and/or occupant may 
convert the signaling from the duct/smoke detector to the fire alarm panel.  The property owner and/or 
occupants shall schedule an inspection with the BTFD to confirm that the conversion has been completed. 
SECTION 4.4: FIRE CREW EDUCATION 
4.4.1 Scope – This procedure addresses the training of Officers and Firefighters (fire crew) on reporting 
false fire alarms.  The training will stress the need and importance for uniformity and accuracy in 
reporting of false fire alarms. 
4.4.2 False Fire Alarms are within the “False Alarms” and “False Calls” Call Types addressed in NFIRS 
(Section 700 Call Type). 
4.4.3 Yearly web-based training will be required for fire crews on the various call types for false fire  
alarm located in the Firehouse Software.  The training will describe in detail the individual call types and 
provide examples for their use. 
SECTION 4.5: FIRE PREVENTION BUREAU TRACKING 
4.5.1 Members of the BTFD’s Fire Prevention Bureau will check the Firehouse Software logs daily to 
identify any false fire alarm incidence that have occurred on previous shifts.  The incidence will be QCed 
by the Prevention staff to ensure that the Call Type matches the description of the incident.  Any 
modifications to the Call Type will be addressed by the Prevention staff and an e-mail will be sent to the 
person making the report. 
4.5.2 A BTFD False Alarm report will be produced twice a week (Mon. and Thur.).  The report will  
providing the status of false alarm incidences by address.  The Prevention staff will analyze the report 
and initiate the Excessive False Fire Alarm Fee Schedule. 
4.5.3 If needed, corrective actions to false fire alarms will be tracked by Prevention staff.  Those actions 
will be communicated to fire crews via the Fire Station and Crew Information page of SharePoint. 

SECTION 5.0 FORMS 
5.0.1 Fire Alarm Registration Form 

SECTION 6.0 REFERENCES 
SECTION 6.1: INTERNAL REFERENCES 
1) BTFD False Alarm Report – Firehouse Software 
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SECTION 6.2: EXTERNAL REFERENCES 
2) 1999 Unified Fire Code 
3) National Fire Incident Reporting System v. 5.0 
4) State of Ohio Fire Marshal’s Office – Fire Prevention Bureau 

SECTION 7.0 HISTORY 
SECTION 7.1 CREATED 
9 March 2015 
SECTION 7.2 MODIFICATIONS 
n/a 
SECTION 7.3 TERMINATION 
n/a 
SECTION 7.4 APPROVAL 
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