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Agenda 
Regular Trustees’ Meeting 

Monday, October 26, 2015, at 1:00 p.m. 
Community Room Lower Level of Fire Station #61,  2195 Dayton-Xenia Road, Beavercreek, OH 45434 

 
Regular Trustees Meeting:   
 
Pledge of Allegiance - Moment of Silence 

 Approve Agenda for the October 26, 2015, Meeting 
 Approve the October 28, 2015, Payroll in the amount of $ 
 Approval of Bills in the amount of $106,687.41 +  

 
Citizens Desiring to Speak (Each Speaker is Limited to 3 Minutes) 
 
Old Business:     

 Morgan Stanley 
 
New Business:   None. 
 
Administrator: 

 Policy Manual Update 

 Economic Development Plan 

 Greene County Sheriff’s Office Report 
 

Finance: 

 Biweekly Report 
 
Human Resources:     

 Biweekly Report 
 
Zoning:  

 Biweekly Report 
 

Information Technology:  

 Biweekly Report 
 
Road: 

 Annual Road Report 
 Purchase Request – Station 61 
 Biweekly Report 

 
Fire: 

 Biweekly Report 
 
Legal Advisor:   

 Fringe Benefits Update 
 
Trustees: 
 
 
Fiscal Officer: 
 
 
Adjourn 
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Policy Title: Disability Accommodation   Approved: XX/XX/2015 
           

Section:      Revised: N/A   
  

Number:      Reviewed: N/A 

 

 

PURPOSE:   Beavercreek Township is committed to complying fully with the 

Americans with Disabilities Act (ADA) and ensuring equal opportunity in 

employment for qualified persons with disabilities.   

 

APPLICATION:  This policy contains specific guidelines applicable to all Beavercreek 

Township employees. The details of procedures for members of the labor 

groups listed below may be contained in their respective contracts or 

agreements.  

 

REFERENCE(S): Beavercreek Township Policy Manual; IAFF Local 2857 Collective 

Bargaining Agreement; Beavercreek Township Road Department 

Agreement.  

 

RELATED  

POLICY(S):   N/A  

 

DEFINITIONS:  

Employee - all individuals except independent contractors, volunteers and 

elected officials, whose compensation is paid by the Township and who 

have been hired via Township Resolution. 

 

                                    Human Resources Manager- an employee of the Township who handles 

the personnel management function of Beavercreek Township and makes 

recommendations regarding the recruitment, hiring, training, firing, 

discipline, compensation, and evaluation of Beavercreek Township 

employees.   

 

Township Administrator – an Employee of the Board of Trustees who 

acts as the designee of the Board and manages all day to day operations of 

the Township, and whose duties are defined within the Ohio Revised 

Code. 

 

 

 

 

 

BEAVERCREEK TOWNSHIP, GREENE COUNTY, OHIO 

POLICY MANUAL   
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POLICY:   

 

1. General Guideline 

 

1.2. All employment practices and activities are conducted on a non-discriminatory basis. 

Hiring procedures have been reviewed and provide persons with disabilities meaningful          

employment opportunities.  Pre-employment inquiries are made only regarding an 

applicant's ability to perform the duties of the position. 

 

1.3.Post-offer medical examinations are required only for those positions in which there 

is a bona fide job-related physical requirement.  They are given to all persons entering 

the position only after a conditional job offer has been made.  Medical records will be 

kept separate and confidential to the fullest extent as provided by law. 

 

1.4.Reasonable accommodation is available to all disabled Employees where their 

disability affects the performance of job functions.  All employment decisions are 

based on the merits of the situation in accordance with defined criteria, not the 

disability of the individual. 

 

1.5.Qualified individuals with disabilities are entitled to equal pay and other forms of 

compensation (or changes in compensation) as well as in job assignments, 

classifications, organizational structures, position descriptions, lines of progression 

and seniority lists.  

 

1.6.Beavercreek Township is also committed to not discriminating against any qualified 

Employees or applicants because they are related to or associated with a person with a 

disability.  Beavercreek Township will follow any state or local law that provides 

individuals with disabilities greater protection than the ADA. 

 

1.7.This policy is neither exhaustive nor exclusive.  Beavercreek Township is committed 

to taking all other actions necessary to ensure equal employment opportunity for 

persons with disabilities in accordance with the ADA and all other applicable federal, 

state, and local laws.   

 

1.8.Beavercreek Township will make reasonable accommodations for qualified 

individuals with known disabilities unless doing so would result in an undue 

hardship.  This policy governs all aspects of employment, including selection, job 

assignment, compensation, discipline, termination, and access to benefits and 

training. 
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Policy Title: Harassment and Discrimination                    Approved: 07/20/2015 
           

Section: X                  Revised: N/A  
  

Number: XXX                  Reviewed: N/A 

 

 

PURPOSE:                 

 

             

APPLICATION:  This policy contains specific guidelines applicable to all Beavercreek 

Township employees. The details of procedures for members of the labor 

groups listed below may be contained in their respective contracts or 

agreements.  

 

REFERENCE(S): Beavercreek Township Policy Manual; IAFF Local 2857 Collective 

Bargaining Agreement; Beavercreek Township Road Department 

Agreement.  

 

RELATED  

POLICY(S):   N/A 

 

DEFINITIONS: Employee - all individuals except independent contractors and elected 

officials, whose compensation is paid by the Township and who have been 

hired via Township Resolution. 

 

 

                                     Supervisor - an individual who has been authorized by the Township 

Administrator or Board of Trustees to oversee and direct the work of other 

Employees on a daily basis. 

 

                                    Township Administrator- an Employee of the Board of Trustees who 

acts as the designee of the Board and manages all day to day operations of 

the Township, and whose duties are defined within the Ohio Revised 

Code. 

 

Human Resources Manager- an employee of the Township who handles 

the personnel management function of Beavercreek Township and makes 

recommendations regarding the recruitment, hiring, training, firing, 

discipline, compensation, and evaluation of Beavercreek Township 

employees.   

 

         

BEAVERCREEK TOWNSHIP, GREENE COUNTY, OHIO 

POLICY MANUAL   
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POLICY:   

1. Harassment and Discrimination  

 

1.1. Beavercreek Township recognizes the need to promote a productive work 

environment free from discrimination and sexual harassment.   

 

1.2. Unwelcome sexual advances, unwelcome physical contact, requests for 

sexual favors, and other verbal or physical conduct of a sexual nature are 

considered to be harassment when: 

 

A) submission to the conduct is made either explicitly or implicitly a term or 

condition of employment; or 

 

B) submission to, or rejection of, such conduct is used as the basis for an 

employment decision; or 

 

C) such conduct has the purpose or effect of creating an intimidating, hostile, 

or offensive working environment. 

 

2. Sexual Harassment  

 

2.1.Sexual harassment in the workplace is a violation of federal and state law. 

 

2.2. Beavercreek Township will not tolerate such behavior from anyone, 

including Supervisors, managers, or third parties.  ANY conduct that 

constitutes sexual harassment is strictly prohibited. 

 

2.3. Sexual harassment is but one type of workplace discrimination.   

 

2.4.If an Employee believes that he or she is being discriminated against or 

harassed on the basis of race, color, religion, national origin, age, disability, or 

sex, the Employee shall report the situation to their immediate Supervisor, 

Human Resources, the Fire Chief, Deputy Chief, Battalion Chief, the Road 

Superintendent or the Township Administrator. 

 

2.5.Any concerns will be promptly investigated.  All Employees should 

understand the importance of reporting discriminatory conduct.   

 

2.6. Employees who engage in discrimination or harassment should be aware they 

will be subject to serious disciplinary measures, up to and including discharge. 

 

2.7.  Beavercreek Township expects rigorous compliance with this policy 

throughout all levels of the organization.   

 

2.8.Employees MUST report ANY harassment of ANY Employee to their 

immediate Supervisor, Human Resources, the Fire Chief, Deputy Chief, 
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Battalion Chief, the Road Superintendent or the Township Administrator even 

if it is not considered to be "serious." 

 

3. Retaliation is Prohibited  

 

3.1. There will be no retaliation against anyone who submits a complaint in good 

faith under this policy or assists in the investigation of any such complaint. 

 

3.2. Complaints will be carefully documented and investigated immediately. 

 

3.3. If the complaint is valid, corrective action will be taken immediately.   

 

3.4.Corrective action may include education, discipline, or termination. 
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Use of Township   Approved: XX/XX/2015 

  Equipment         

Section:       Revised: N/A   
  

Number:       Reviewed: N/A 

 

 

PURPOSE:   To set guidelines on the use of township owned equipment. 

 

APPLICATION:  This policy contains specific guidelines applicable to all Beavercreek 

Township employees. The details of procedures for members of the labor 

groups listed below may be contained in their respective contracts or 

agreements.  

 

REFERENCE(S): Beavercreek Township Policy Manual; IAFF Local 2857 Collective 

Bargaining Agreement; Beavercreek Township Road Department 

Agreement.  

 

RELATED  

POLICY(S):   N/A  

 

DEFINITIONS:  

Employee - all individuals except independent contractors, volunteers and 

elected officials, whose compensation is paid by the Township and who 

have been hired via Township Resolution. 

 

POLICY:   

 

1. General Guideline 

 

1.1 The use of Township equipment, uniforms, or supplies for personal business or private use is 

strictly prohibited without prior permission of the Supervisor and/or township Trustees. 

Violators are subject to disciplinary action. Such actions include, but are not limited to, 

automobiles, trucks, tools, uniforms, and supplies.   

 

1.2 This will be placed in the Employee’s personnel file for use in the event of a separation of 

employment.   

 

BEAVERCREEK TOWNSHIP, GREENE COUNTY, OHIO 

POLICY MANUAL   
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Policy Title: Problem Resolution                                          Approved: XX/XX/XXXX 
           

Section: X                  Revised: N/A  
  

Number: XXX                  Reviewed: N/A 

 

 

PURPOSE:                   

 

APPLICATION:  This policy contains specific guidelines applicable to all Beavercreek 

Township employees. The details of procedures for members of the labor 

groups listed below may be contained in their respective contracts or 

agreements.  

 

REFERENCE(S): Beavercreek Township Policy Manual; IAFF Local 2857 Collective 

Bargaining Agreement; Beavercreek Township Road Department 

Agreement.  

 

RELATED  

POLICY(S):   N/A 

 

DEFINITIONS: Employee - all individuals except independent contractors and elected 

officials, whose compensation is paid by the Township and who have been 

hired via Township Resolution. 

 

                                      

Grievance-  as any cause of complaint or dissatisfaction arising between 

the Township and the Employee regarding terms or conditions of 

employment.   

 

                                    Human Resources Manager- an employee of the Township who handles 

the personnel management function of Beavercreek Township and makes 

recommendations regarding the recruitment, hiring, training, firing, 

discipline, compensation, and evaluation of Beavercreek Township 

employees.   

 

 Supervisor - an individual who has been authorized by the Township 

Administrator or Board of Trustees to oversee and direct the work of other 

Employees on a daily basis. 

 

                                    Township Administrator- an Employee of the Board of Trustees who 

acts as the designee of the Board and manages all day to day operations of 

BEAVERCREEK TOWNSHIP, GREENE COUNTY, OHIO 

POLICY MANUAL   
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the Township, and whose duties are defined within the Ohio Revised 

Code. 

 

 

Work day - any day the Township Government Office is open for normal 

business.   

                                     

 

 

 

 

 

POLICY: 

1. Grievance 

 

1.1. It is the policy of Beavercreek Township that all Employees have the right to 

voice their complaints.  If an Employee has a grievance, he or she shall take the 

following steps in the exact timeframe as noted below: 

 

2. Oral Resolution 

 

2.1. Prior to filing a written grievance in accordance with this section, the grievant 

will attempt to resolve the grievance orally. 

 

2.2.The oral resolution process may be abbreviated or eliminated upon mutual 

agreement between the Employee and the Township Administrator. The oral 

resolution will proceed as follows: 

 

Step1. The grievant will orally notify their immediate Supervisor of the 

grievance no later than 7 calendar days after the grievable incident occurs or is 

discovered. The immediate Supervisor will attempt to correct the grievance, and 

will immediately notify the grievant of their decision. 

           

 

Step 2. If the grievance is not settled in Step 1, the grievant may appeal their 

Supervisor’s decision to their Department Head within 7 calendar days of their 

immediate Supervisor’s decision. The Department Head will attempt to correct 

the grievance and will immediately notify the grievant, Township Administrator 

and Human Resources Manager of their decision. 

 

Step 3. If the grievance is not settled in Step 2, the grievant may file a written 

grievance as outlined below. 

 

3. Written Grievance Procedure  

 

3.1. The Employee will talk over his or her grievance with his or her immediate 

Supervisor within seven calendar days of the grieveable incident. Both 
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Supervisor and the Employee will make a full effort to solve the problem. Both 

the Supervisor and Employee must document the date, substance and results of 

this meeting. 

 

3.2.  If the immediate Supervisor does not settle the problem, the 

Employee will submit his or her written grievance to his or her immediate 

Supervisor no later than seven (7) work days after their initial meeting.  The 

immediate Supervisor shall have up to seven (7) working days to respond in 

writing.  If the Supervisor does not respond or does not solve the problem to 

the satisfaction of the Employee, then the Employee has up to seven (7) 

workdays to submit the written grievance and any previous responses to the 

next person in the chain of command.  This sequence shall be followed until 

the chain of command is completed or the grievance has been settled.  If the 

response of the last Supervisor in the chain of command does not settle the 

problem to the Employee’s satisfaction, the Employee will submit his or her 

written grievance to his Supervisor within seven (7) work days.  Upon 

receipt of the written grievance, the Supervisor shall meet with the 

Employee within seven (7) work days.  The Supervisor shall give the 

Employee a written response within seven (7) work days of this meeting.  

3.33 the grievant’s department head does not settle the problem If the 

grievant’s department head does not settle the problem to the Employee’s 

satisfaction, the Employee will submit his or her written grievance to the 

Township Administrator within seven (7) work days following the response 

from his or her supervisor. 

3.4Upon receipt of the written grievance, the Township Administrator shall 

meet with the Employee within seven (7) work days.  The Township 

Administrator shall give the Employee a written response within seven (7) 

work days of this meeting. 

 

3.5.If the problem remains unresolved, the Employee, through the Township 

Administrator, may present the written grievance within seven (7) work days to the 

Board of Trustees.  The statement of the grievance shall be filed with the Township 

Administrator no later than close of business on the last day permitted for filing of the 

grievance.  The written statement shall set forth the reasons and grounds for the 

grievance and shall include a statement of relief sought.  The Employee shall provide 

a copy of all previous written documents involved in the action which shall be 

attached to the grievance and made a part thereof.  The Trustees may conduct a 

hearing on all issues involved, and shall respond in writing to the parties presenting 

the grievance within ten (10) work days following the date of the next meeting of the 

Board of Trustees, unless additional time is agreed to by both sides. In the event that 

the Trustees choose to conduct a hearing on the grievance, said hearing will take 

place within (20) work days following the date of the next meeting of the Board of 

Trustees, unless additional time is agreed to by both sides. request grievance 

mediation services.  It is understood that mediation is non-binding and may be 
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eliminated upon mutual agreement of both parties.  

 

3.6.If the grievance is unsettled after mediation and the grievant wishes to have an arbitrator 

settle the grievance, they must provide written notification to the Township Administrator 

within 14 calendar days after mediation services. 

 

3.7. Costs of both mediation services and arbitration shall be 

split between the parties. 

 
3.8. The decision of the arbitrator shall be final.  

 

3.9. Steps outlined above may only be pursued in cases of 

suspensions of more than three days, demotions, dismissals and 

grievances of a department head. 

 

 

1.  

2. The decision of the Township Trustees shall be final. 

If the action being grieved is a suspension of more than three (3) days, 

demotion, layoff or dismissal, the Employee may proceed directly to the 

above step six (6), thereby skipping one (1) through five (5). 
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Policy Title: Overtime / Compensatory Time Approved: 05/26/2015  
           

Section: I     Revised: 10/26/2015  
  

Number: 001     Reviewed: N/A 

 

 

PURPOSE:   Beavercreek Township recognizes that employees may have personal 

preferences or obligations outside of the workplace which may affect their 

ability to work within the Township’s business hours.  

 

APPLICATION:  This policy contains specific guidelines applicable to all Beavercreek 

Township employees. The details of procedures for members of the labor 

groups listed below may be contained in their respective contracts or 

agreements.  

 

REFERENCE(S): Beavercreek Township Policy Manual; IAFF Local 2857 Collective 

Bargaining Agreement; Beavercreek Township Road Department 

Agreement.  

 

RELATED  

POLICY(S):   N/A 

 

DEFINITIONS: Department Head- an individual, as defined by their job description, who 

oversees the daily operations of one of the Township’s departments. 

 

Employee - all individuals except independent contractors and elected 

officials, whose compensation is paid by the Township and who have been 

hired via Township Resolution. 

 

Employee, Exempt (salary) - an Employee not covered by the Fair Labor 

Standards Act (FLSA) overtime provisions and who does not receive 

either pay or compensatory time in lieu of overtime pay. 

 

Employee, Non-Exempt (hourly) - Employee who is covered by the Fair 

Labor Standards Act (FLSA) overtime provisions and can receive pay or 

compensatory time in lieu of overtime pay. 

 

 

 

 

Township Administrator – an Employee of the Board of Trustees who 

acts as the designee of the Board and manages all day to day operations of 

BEAVERCREEK TOWNSHIP, GREENE COUNTY, OHIO 

POLICY MANUAL   
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the Township, and whose duties are defined within the Ohio Revised 

Code. 

 

Supervisor - an individual who has been authorized by the Township 

Administrator or Board of Trustees to oversee and direct the work of other 

Employees on a daily basis. 

 

 

POLICY:   

 

1. Overtime Compensation 
 

1.1. Non-exempt (hourly) employees are eligible for overtime compensation or 

compensatory time when approved or required by their supervisor to work for more than 

forty (40) hours in a workweek.  

 

1.2. Non-exempt (hourly) employees entitled to overtime compensation shall be paid one and 

one-half (1 ½) times for hours worked (excluding sick, injury and holiday hours) over 

forty (40) during a workweek at their base rate of pay.  

 

1.3. All paid benefit leave hours (except sick, injury and holiday hours) shall be included in 

the total of hours worked to determine overtime hours but in no event shall an employee 

pyramid overtime.  

 

1.4. When non-exempt (hourly) employees work on the actual holiday they shall be paid for 

hours actually worked at one and one-half (1 ½) times their base rate of pay.  

 

1.5. Overtime compensation shall be paid no later than at the conclusion of the next 

succeeding pay period.  

 

1.6. All overtime shall be offered equally to all qualified personnel in the department, except 

in case of emergency or when a particular employee or group of employees with special 

skills and/or qualifications is needed.  

 

1.7. Employees required to work more than forty (40) hours in a workweek must have the 

overtime approved in advance by their supervisor. The supervisor shall be responsible 

for monitoring overtime work.   The employee shall be accountable for assuring all 

overtime work is properly documented and submitted to the supervisor.  

 

1.8. Non-exempt (hourly) employees shall not begin work prior to their scheduled work 

hours or continue to work after their scheduled work hours or during a scheduled lunch 

period, without prior approval of their supervisor. 

 

1.9. Overtime scheduling will be at the discretion of the supervisor, division/department head 

and/or Township Administrator based on operational needs.  
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1.10. Employees working in an exempt (salary) position are not entitled to overtime 

compensation.  

 

1.11. Employees with agreements shall be scheduled and compensated for overtime 

hours consistent with the terms and conditions of the agreements between the Township 

and the employee organizations.   

2. Compensatory Time Non-Exempt (hourly) Employees  
 

2.1. Non-exempt (hourly) employees may elect to accrue compensatory time in lieu of 

overtime compensation for hours worked (excluding sick, injury and holiday hours) 

in excess of forty (40) hours in a workweek on a time and one-half basis.  

 

2.2. Non-exempt (hourly) employees shall be allowed a maximum accumulation of 

24hours of compensatory time at any one time.  

 

2.3. Non-exempt (hourly) employees may carry over twenty-four (24) hours of 

compensatory time from one calendar year to the next.  

 

2.4. When a non-exempt (hourly) employee transfers to an exempt (salary) position all 

accumulated but unused compensatory time will be paid out to the employee at the 

employee’s non-exempt hourly rate of pay.  

 

3. Exempt (salary) Employees 

3.1. FLSA exempt employees are accountable for their performance outcomes rather than for 

time worked. Employees whose positions are classified as “FLSA Exempt” are not 

entitled to overtime compensation or eligible to earn compensatory time when they work 

more than forty hours in a workweek.  

3.2. The Township recognizes that most FLSA exempt employees put forth extra time and 

effort beyond the Township’s standard business hours in order to fulfill the generally-

expected professional responsibilities of their positions. To that end, the FLSA exempt 

employees shall establish an appropriate work schedule to fulfill their duties as outlined 

in their job descriptions.     

3.3. If an FLSA exempt employee is assigned to a twenty-four (24) shift, they will be entitled 

to earn compensatory time when they work outside their normal shift hours. FLSA 

exempt employees assigned to a twenty-four (24) shift will accrue compensatory time 

(excluding sick, injury and holiday hours) on a one for one basis. The max compensatory 

time shall not exceed forty-eight (48) hours.    

3.4. FLSA exempt employees, not assigned to a twenty-four (24) shift, will not track, 

accumulate, or will be paid out for compensatory time.  

3.5. Exempt employees may not accumulate additional compensatory time after May 26, 

2015 and all accumulated but unused compensatory time must be used no later than 

December 31, 2015.  
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4. Emergency Call in For Non-exempt (hourly) employees 

4.1. Non-exempt (hourly) regular full-time Employees called in for emergency work will be 

paid a minimum of three hours at their 1.5 rate of pay. 

5. Sunday and Holiday Work 

5.1. With two (2) exceptions, when non-exempt  (hourly) Employees are required to work on 

Sundays and Township holidays they shall receive pay at a rate of one and one half (1.5) 

times their normal hourly rate for each hour worked, with a minimum of three hours for 

each occurrence. The two (2) exceptions are: Supervisors or Exempt Employees and 

those Employees working on shift work (e.g., firefighters) whose normal shift requires 

Sunday or holiday work. 
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Approved: xx/xx/xxxx 
           

      Revised: n/a   
  

      Reviewed: n/a 

 

1. Overview 

 

1.1. The Township recognizes its strategic location along the U.S. Route 35 Corridor and the 

potential to bring unique commercial development opportunities to help balance the 

primarily residential community. To aid in creating an environment prime for 

development opportunities, Beavercreek Township collaborated with Greene County and 

the City of Beavercreek to remove the five at grade intersections along U.S. 35. Once 

complete the full-service interchanges with U.S. 35 at Valley/Trebein Roads and at 

Factory Rd. /Orchard Ln. will promote additional opportunities for commercial growth.  

Beavercreek Township’s 2012 Comprehensive Land Use Plan has identified the U.S. 35 

Corridor as an area for commercial growth and the Township is poised to be a significant 

player in the future growth and development of Greene County.  

 

1.2. Beavercreek Township has experienced recent growth in terms of population and 

residential developments. Naturally, an increase in population translates into business 

growth. The community has seen an interest in commercial growth along the U. S. 35 

Corridor.    

 

1.3. This plan identifies proposed economic development goals, objectives, and strategies for 

Beavercreek Township. Economic development along U.S. 35 between the City of 

Beavercreek to the west and Xenia Township to the east has been identified as an 

integral part of commercial growth in Beavercreek Township’s 2012 Comprehensive 

Land Use Plan. Beavercreek Township is an important economic center within Greene 

County’s changing economic base and Greene County functions as an integral 

component of the larger surrounding regional economy.  The research, technology, 

education and aerospace sectors exert the greatest influence on economic activities 

currently located within this region. These sectors are likely to remain dominant in the 

foreseeable future.  

 

2. Goal 

 

2.1. Strengthen the economic base of the community by supporting existing businesses while 

continuously seeking to expand the number of businesses within Township. 

 

 

 

 

BEAVERCREEK TOWNSHIP, GREENE COUNTY, OHIO 

ECONOMIC DEVELOPMENT PLAN 

17 of 53

17 of 53



 

Beavercreek Township 
2 of 6 

Economic Development Plan 

 

 

3. Financial Considerations 

 

3.1. Economic development activities create both fiscal costs and benefits to the Township. 

An effective economic development strategy will help Beavercreek Township augment 

its tax revenue base by developing those projects having a positive fiscal impact on the 

Township. Both economic growth and economic decline have significant fiscal cost 

consequences to the Township. Growth places demands on the Township to extend 

public services of various types, while decline erodes the existing tax base caused by the 

loss of residential and business taxpayers. 

3.2. As the township continues to grow, there will be a continued need to evaluate the fiscal 

health of the community, particularly given the fact that much of the new growth is 

likely to be residential. Township residents and businesses enjoy a high level of public 

services.  The cost of providing these services continues to rise while revenue streams 

are being reduced. The Township will need to look for alternative ways to provide and 

fund these types of services.  

 

3.3. The Township has recently made a significant investment in local economic 

development activities through its funding the U.S. 35 project, identifying a Highway 

Business Overlay District, and rezoning land for commercial growth.  

 

3.4. The Township will continue to evaluate fiscal and funding resources to provide tax and 

financial incentives to businesses to retain, expand and create jobs in Beavercreek 

Township. These resources may include: 

 

3.4.1. Joint Economic Development District (JEDD) A JEDD agreement enables 

townships, cities, and villages to cooperatively address concerns associated with 

diminishing local revenues, economic development, and growth. A JEDD 

becomes a local community approach to solving economic development issues by 

providing local governments the ability to enter into legal agreements that will 

increase revenues and create jobs. The contractual agreements, which vary from 

jurisdiction to jurisdiction, have become a significant economic development tool 

for local communities. Legislative authorities enter into such contracts to facilitate 

economic development, to create or preserve jobs and employment opportunities, 

and to improve the economic welfare of the people in the area. This cooperation 

takes the form of tax revenue sharing among municipalities and townships. 

3.4.2. Tax Increment Financing (TIF) is an economic development mechanism 

available to local governments in Ohio to finance public infrastructure 

improvements and, in certain circumstances, residential rehabilitation. TIFs are 

implemented at the local level and may be created by a township, municipality or 

county.  Payments derived from the increased assessed value of any improvement 

to real property beyond that amount are directed towards a separate fund to 

finance the construction of public infrastructure defined within the TIF 

legislation.   

3.4.3. Cooperative Economic Development Agreements (CEDA) enable townships, 

cities, and villages to cooperatively address concerns associated with diminishing 

local revenues, economic development, and growth. A CEDA is determined by a 

contract approved by the legislative authorities of one or more contiguous cities or 
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villages and one or more contiguous townships. Legislative authorities enter into 

such contracts to facilitate economic development, to create or preserve jobs and 

employment opportunities, and to improve the economic welfare of the people in 

the area. The CEDA program is designed to encourage cooperation among local 

communities and is considered by many to be a mutually beneficial economic 

development tool. 

3.4.4. The Ohio Enterprise Zone Program is an economic development tool 

administered by municipal and county governments that provides real and 

personal property tax exemptions to businesses making investments in Ohio. 

Enterprise zones are designated areas of land in which businesses can receive tax 

incentives in the form of tax exemptions on eligible new investment. Local 

communities may offer tax incentives for non-retail projects that are establishing 

or expanding operations in the State of Ohio. 

3.4.5. The Transportation Investment Generating Economic Recovery (TIGER) 

grant program provides a unique opportunity for grant funding for road, rail, 

transit and port projects.  

3.4.6. State Infrastructure Bank (SIB) loan program maximize the use of state funds 

to make direct loans to eligible projects. The SIB shall be used as a method of 

funding highway projects which produce revenue to amortize debt while 

contributing to the connectivity of Ohio's transportation system and further goals 

such as corridor completion, economic development, competitiveness in a global 

economy, and quality of life. 

3.4.7. The Ohio Public Works Commission (OPWC) provides financing for local 

public infrastructure improvements through both the State Capital Improvement 

Program (SCIP) and the Local Transportation Improvement Program (LTIP). 

SCIP is a grant/loan program for roads, bridges, water supply, wastewater 

treatment, storm water collection, and solid waste disposal. LTIP is a grant 

program for roads and bridges only. 

 

4. Economic Development Partnerships 

 

4.1. The economic development partnership model has recently been successfully employed 

by the Township. This approach should be expanded in the future. Partnerships, or 

strategic alliances, are effective in responding to larger regional issues affecting 

Township economic development. Partnerships can also expand the Township’s access 

to valuable outside resources at the county, regional, and state levels, which are needed 

to successfully reach the Township’s future economic development goals.  

 

4.2. The Township has some very good existing partners for economic development. 

Partnerships with the Greene County Department of Development, the Regional 

Planning and Coordinating Commission of Greene County (RPCC) and the Beavercreek 

Chamber of Commerce have been valuable to the Township’s economic development 

efforts. These should be continued and built upon in the future. Assistance from these 

groups in the future will be needed to achieve the economic development goals and 

objectives contained in this plan. This plan encourages the Township to continue its use 

of innovative partnerships.  
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5. Objectives and Strategies 

 

5.1. Existing conditions, trends, and forecasted changes in population, housing and land use 

accentuate a number of current and emerging issues in Beavercreek Township.  Through 

the statement of general objectives, the Township may gain guidance to address these 

issues and others that will arise in the future.  The following Objectives and Strategies 

provide a foundation and framework for economic development currently identified 

within the Township; however, these objectives and strategies may be applied to future 

commercial growth in Beavercreek Township.  

  

6. Southeast Planning Area 

 

6.1. Many of the public infrastructure improvement projects in the Southeast Planning Area 

are of concern to the Valley Springs Farm (VSF) property, Greene County Airport, and 

other surrounding properties with regard to future development. The following 

Objectives and Strategies attempt to clarify the Township’s focus on land use and 

development issues that are related to the concerns in the Southeast Planning Area. 

Many pertain to the strategic development significance of the VSF property per the 

approved MX-PUD zoning. Additionally, they also pertain to the benefit to be derived 

by the adjacent surrounding properties which are of economic development significance 

to the Southeast Planning Area.   

 

Objective - Extension of the Valley Springs Road stubbed from the western boundary of 

the VSF property northwest of the Little Miami River (LMR) eastward to Valley Road 

will provide additional vehicular public access.  It is a necessary element to provide 

complete access and circulation for all existing and future business along the south side 

of U.S. 35 between the planned interchanges.  

Strategies - Place the Valley Spring Road extension on the MVRPC 

Transportation Improvement Plan (TIP) to make it eligible for public financing. 

Apply funding resources as identified in section 3.4 to assist in the completion of 

the project.   

Objective - Complete the Valley-Bellbrook Connector between Indian Ripple Road and 

Valley Road. This road would provide better traffic connection and circulation for the 

area via the Indian Ripple Road Corridor to and from I-675 and from the north via 

Trebein Road.  

Strategies - The Valley-Bellbrook Connector is currently supported by the Greene 

County Thoroughfare Plan. Work with Greene County on placing the road on the 

MVRPC Transportation Improvement Plan (TIP) to make it eligible for public 

financing and to use funding resources as identified in section 3.4 to assist in the 

completion of the project.   

 

Objective - Construction of the gravity sewer along the bottom edge of the VSF Site SE 

Area, as identified in the approved MX-PUD, to Valley Road and from there south along 

the east side of Valley Road to serve the Airport. This gravity sewer system also would 

be able to serve future developments between Valley Road and U.S. 35, as well as further 

north of the freeway. 
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Strategies - Work with the County to establish a Sewer Extension for Greene 

County Airport and to use funding resources as identified in section 3.4 to assist 

in the completion of the project.   

 

Objective- Extend the existing waterline system to the Greene County Airport.  The 

completion of a water main connection between Indian Ripple Road and Trebein Road 

will assist in the future expansion as identified in the Airport Master Plan.  

Strategies- Work with the County to establish a Waterline Extension for Greene 

County Airport and to use funding resources as identified in section 3.4 to assist 

in the completion of the project.    

 

7. U.S. 35 Corridor  

 

7.1. There are many businesses along the U.S. 35 Corridor which are prime for development 

opportunities with existing and future commercial growth. The U.S. 35 Corridor is 

identified by Dayton-Xenia Road on the North, the eastern and western Township lines, 

and Indian Ripple and Upper Bellbrook Roads on the South. The U.S. 35 Corridor may 

include properties that are identified in the Southeast Planning Area.   Many of the 

public infrastructure improvement projects and zoning restrictions in the U.S. 35 

Corridor are of concern to the current businesses in the area.  The following Objectives 

and Strategies attempt to clarify The Township’s focus on land use and development 

issues that are related to the concerns in the U.S. 35 Corridor. 

 

Objective - Work with ODOT, Greene County, City of Beavercreek and the stakeholders 

in the area to remove the five at-grade intersections along U.S. 35. Once complete the 

full-service interchanges off U.S. 35 will promote additional opportunities for 

commercial growth.   

Strategies - Work with the all public and private stakeholders to use funding 

resources as identified in section 3.4 to assist in the completion of the project.  

Work with private stakeholders on the development of right-of-way donations.  

Continue to meet with economic development partners to address their concerns 

during the project and to reduce business interruption during the construction 

phase.        

 

Objective - Create a Highway Business Overlay (HBO) District to provide areas for a 

diverse range of commercial and business activity within specific areas of Beavercreek 

Township. In particular, the HBO District is intended to accommodate high intensity 

business and industrial uses such as those found along major highway corridors.   

Strategies - Establish an HBO District for properties located within the area of 

Beavercreek Township bounded by Dayton-Xenia Road on the North, the eastern 

and western Township lines, and Indian Ripple and Upper Bellbrook Roads on 

the South. Work with the public and private stakeholders to identify permitted 

uses, and address zoning concerns to assist in strengthening the economic base.        

 

Objective - Create and maintain an Available Real Estate Inventory specific to properties 

within the U.S. 35 Corridor. 
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Strategies - Prepare a standardized format for all listed properties in the area.  

Improve communications channels with brokers and property owners to maximize 

available information regarding available land.  Post the inventory on the 

Township’s website.  Share all information with the economic development 

partners.   

 

Objective - Brand the U.S. 35 Corridor as a regional location to do business. The 

branding may include, but not be limited to, the auto industry, educational, and 

technology businesses.   

Strategies - Work with economic development partners to establish a marketing 

plan for current and future business and identify a funding source for the plan.  

Create plans with economic development partners for additional landscaping, 

signage, entry node enhancements, etc. to continue to implement community 

branding throughout the Township. 

 

8. Economic Development 

 

8.1. The Southeast Planning Area and the U.S. 35 Growth Corridor boasts an excellent 

transportation and infrastructure network of interstate highways and has access to 

regional airports that will continue to attract businesses.  As the Township continues to 

grow it is important that any economic development projects continue to: 

8.1.1. Promote and assist local business retention and expansion. 

8.1.2. Continue to foster developments that support desirable growth and new residential 

living. 
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BI-WEEKLY ACTIVITY REPORT 

October 26, 2015 

 

 

 

 

 

JOB TASKS: 
 

1. 5 Workers’ Compensation claims for 2015 

3 claims filed in 2014 

 

2. Prepare bi-weekly report  

 

3. Review bills 

 

4. Work on issues pertaining to wellness initiative 

 

5. Work on FMLA issue 

 

6. Work on insurance issue 

 

7. Work on multiple grievances 

 

8. Work on fire department specific wellness program through new provider 

 

9. Draft management proposals for Xenia Twp; update index 

 

10.  Work on hiring 

 

11.  Work on handbook 

 

12.  Work with intern 

 

13.  Work on FLSA issue 
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MEETINGS AND OTHER ACTIVITIES: 

 

Meet with the TA on multiple issues 

Meet with Chief VandenBos on multiple issues 

Attend collective bargaining at Xenia Township 

 

Insurance for 2016: 

 

Discussions are underway concerning the possibility of an insurance consortium with other 

Townships which initiated from a meeting between Alex, myself and our Broker.  If this were to 

happen, the Township could save a considerable amount in annual insurance premiums.  I will 

keep the Board posted as these discussions continue to evolve. 
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Column1 Column2 Column3 Column4 2010 2011 2012 2013 2014 2015

Single family dwellings 62 37 47 26 61 77

Driveways 32 22 32 27 57 69

Additions 4 9 1 3 10 5

Fences 16 19 14 20 22 11

Pools (including fence) 2 4 8 11 5 7

Signs 6 7 7 4 9 7

Rights of Way 3 0 7 1 2 3

Accessory Decks & Covered Patio 14 16 26 15 8 12

Accessory Structures 13 13 14 14 13 9

Commercial Structures 1 0 7 2 0 0

Commercial Addition 2 0 2 1 1 2

Commercial Accessory Structures  1 0 1 2 5 2

Temporary Tents  Permits 13 13 13 13 14 12

Exemption Certificate 0 1 2 3 2 6

Use Compliance Certificates 1 2 1 1 1 3

Cell Tower Co-location 0 0 0 0 2 0

Temporary Use Permits (Real Estate Sales)    0 0 0 0 2 0

Political Signs 1 5 2 19 4 7

Parks Permits 0 0 0 0 0 16

Total 171 148 184 162 218 248

Revenue $14,274.80 $24,094.65 $15,843.80 $11,735.00 $15,910.00 $22,652.00

 

BI-WEEKLY REPORT 

FOR THE TRUSTEES MEETING OF MONDAY, OCTOBER 26, 2015 

ACTIVITY FROM THU. OCTOBER 8 THROUGH WED. OCTOBER 21, 2015 

PERMITS:  Five permits for single-family dwellings were issued in this period. Other Zoning 
Actions included one commercial addition permit, two residential addition permits, one fence 
permit, two temporary tent permits (for eight tents), and one Exemption Certificate. Also, 
$12.25  was collected in photocopying charges. To date, single-family dwelling permits are 
up 103%, and total permits (now including Park Permits) are up 55% compared to 2014. 

The following chart compares numbers of Zoning Permits issued for the last five years. 
Numbers through 2014 are totals for the year. 2015 numbers are, of course year-to-date, 
through October 7. The revenue line is the amount generated by Zoning Department fees. 

 
 
PENDING: One set of subdivision construction plans (Bexley 3B) is under review. Two 
Single-family Dwelling permit applications await review.  
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REVENUE PROJECTIONS 

The following chart shows estimated additional Township revenue generated by new home 
construction, by Fund. For 2010 through 2014 the amounts are based on final year-end 
Zoning Permit totals. The numbers for this year are, of course, year-to-date based on permits 
issued through 10-21-15, using 2014 Tax Levy rates and an estimated average NEW HOME 
property value of $300,000. Note: Receipt of revenues will be two years after they are 
generated, e.g. revenue generated in 2015 will be disbursed to the Township in 2017. 

 

 

The following graph is simply an illustration of the revenue data in the chart above. 

Fund 2010 2011 2012 2013 2014 2015

General 3,202.50                   1,995.00       2,467.50    1,365.00          3,150.00      4,042.50      

Road 20,391.48                12,702.89    15,711.47  8,691.45          20,057.20    25,740.07    

Fire 30,701.78                19,125.70    23,655.47  13,086.01        30,198.48    38,754.71    

Police 5,676.65                   3,536.27       4,373.81    2,419.56          5,583.59      7,165.61      

Total 59,972.42                37,359.87    46,208.26  25,562.01        58,989.26    75,702.89    

35 of 53

35 of 53



BEAVERCREEK TOWNSHIP  
ZONING DEPARTMENT 
851 Orchard Lane, Beavercreek, Ohio 45434    

Ph: (937) 306-0065        Fax: (937) 427-6574 
 

3 

MEETINGS/OTHER ACTIVITIES: 

1. Continued work on Highway Business District Overlay; several discussions with 
Township Administrator, RPCC Executive Director. 

2. Responded to follow-up inquiries re: Ohio University/Russ Research Center strategic 
planning effort. Had extensive conversations with OU planning consultants; conveyed 
additional documents to OU consulting team; discussed availability of adjacent 
property with OU consultant; solicited and received support for U.S. Rt. 35 project. 

3. Consulted with engineer for Stonehill Village, set meeting for 10/26 to discuss 
revision to Master Development Plan. 

4. Consulted multiple times with property owner re: Zoning/access dispute with City of 
Fairborn. Wrote letter re: private sanitary system permitting authority. Secured 
address assignment. 

5. Continued formal training of Zoning Assistant for assumption of new duties (Novak 
recommendation). 

6. Consulted with ODOT Dist. 8 staff and MVRPC staff re: strengthening the Rt. 35 
TRAC application. Sent additional requested documentation.  

7. Met with RPCC staff re: three subdivision issues 10-08-15. 
8. Attended Beavercreek Bicycle and Non-motorized Transportation Advisory 

Committee (BANTAC) 10-08-15. 
9. Met with property owner re: development options 10-09-15. 
10. Met with Road Supt. & Prevention staff to coordinate comments to Bexley 3B revised 

plans 10-12-15. 
11. Attended Trustees’ Regular Meeting 10-12-15. 
12. Attended TRAC hearing in Columbus 10-13-15. 
13. Attended GC Township Assoc. mtg. 10-13-15. 
14. Convened and led discussion among stakeholders re: initiation of Safe Routes to 

School (SRTS) planning effort 10-14-15. 
15. Met with Bexley 2 resident re: emergency access route adjacent to his home 10-14-

15. 
16. Attended MVRPC TAC meeting 10-15-15. 
17. Attended groundbreaking ceremony for Owen’s Place Sec. 2 on 10-15-15. 
18. Attended ribbon-cutting for new exit roadway at east end of Hobson Park 10-16-15. 
19. Attended Ohio Wetlands Assoc. annual summit meeting at Dawes Arboretum 

Saturday 10-17-15.  
20. Consulted with prospective buyer re: development options on available property     

10-19-15. 
21. Attended TA staff meeting 10-21-15. 
22. Convened & attended Board of Zoning Appeals work session 10-21-15. 
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PUD # Homes Approved  Completed % Completed Shovel Ready Sites

Spring Meadows

Spring Ridge

The Conservancy

Rolling Meadows 24 23 96% 1

Dorset Downs 37 32 86% 5

Nathaniel's Grove

Wolf Ridge 14 13 93% 1

Stonehill Village

The Narrows

River West 

River Reserve

Stone Farm Est. 26 25 96% 1

Country Club of the North

Hunters' Pointe

Hickory Hollow Est.

Wood Ridge Est. 44 1 2% 43

Arlington

The Colony

Totals 145 94 75% 51

 
Following are some highlights of additional Zoning tasks performed by Laurie Brown, 
Zoning Assistant (tasks outside her job description) 

 Issued 12 Zoning Permits. 
 Extensive property research and data collection & collation for economic 

development project; conveyed same to TA and Legal Counsel. 
 Assisted in preparation of bi-weekly Departmental Activity Report. 

BUILD-OUT DATA 

The following chart shows build-out percentages and remaining shovel-ready home sites, by 
subdivision. It is a work-in-progress – several subdivisions need to be added and, obviously, 
the data needs to be gathered and the chart fields populated with that data. We should have 
the chart completed for the next meeting.  
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Bi-Weekly Report 
October 26, 2015 

(Report period 28 Sep - 26 Oct 15) 
 
Trustees, 
 
The following is a brief synopsis of the past four weeks in the IT department. The 
additional two weeks is for the period I was out on vacation.   I will be present to answer 
any questions or concerns you may have.   
 
IT Projects/Management: 

• Upgrade Citrix environment (in-work) 
o Currently working on migrating Pooled and dedicated VM 

 Will need to schedule a weekend for downtime 
o Converting Apps from XenApp servers on old farm to Published app 

servers on new farm. 
 Having a little difficulty getting FleetMax to work in new 

environment 
o Latency issues fixed 

 Updated NIC drivers on hosts servers and doubled the memory on 
dom0 in each host server 

• Memory and swap files were maxed out causing the latency 
in the environment 

 Daily backups still contributing to some latency issue but not 
unmanageable.  Looking for alternatives for backups (cloud, 
additional hardware with fiber connectivity) 

• Research and deploy video conferencing between all Fire Stations (on hold for 
Citrix Migration) 

• Equipment Inventory, Surplus (Gov Deals)  and Repurpose IT equipment (hold) 
• Hot/Warm site planning, station 64(hold) 

o Move equipment (old SAN and Citrix Host Servers) 

Network Administration: 

• OSL routine maintenance  
o Updated employee table to correspond to domain usernames  

• Upload backup file to OSL ftp site 
• Patched /Rebooted servers 
• Social Media—Website,  Facebook, Twitter, YouTube 
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o Website 
 Installed New Version Drupal to TWP and Fire  websites. 

• Installed on Dev server to test before deployment to 
production site. 

 Testing new modules in Dev environment. New design coming 
soon.  Mr. Ericson doing a fantastic job developing new look and 
features. 

o YouTube—Posted  5  Oct  Trustees and 19  Oct  Special  Meetings  
o Facebook/Twitter—Links posted 

• Unlocked/Reset created new network accounts 
• Verified Backups are current and running. 
• Reviewed Span/Web filters 

o Updated Barracuda web filter 
 New updated blocked all traffic to Yahoo. 
 Troubleshot and repaired problem (bug in engine) 

o Deleted/Whitelisted domains as appropriate  
 Fireemsacademy.com whitelisted 

Meetings: 

• Department heads meeting 

Training: 

• Citrix Master Class – Upgrading to XenApp 7.6 (online webinar) 

Miscellaneous / Outages: 
• In communications with AT&T for price quote on taking over from Windstream (in-

work) 
o Windstream wants $69 more a month and a 3 year contract to move fax line from 

1981 DX.  That is setting line up to remote dial here to Orchard Ln. not 
physically moving line… 

• Public Records Request 
o Retrieved electronic messaged from Barracuda Archiver to fulfill public records 

request dated 7 and 20 Oct. 

Awareness Items: 
• Verizon currently charging the unlimited data rate for tablets.  This is twice what we were 

paying with the iPads. 
o Per my discussions with rep we were supposed to be on a shared data plan that 

actually was cheaper and provided twice the data.  Will keep TA posted… 
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Purchases: 
• None this period 

I look forward to meeting with you at the 26 October meeting and answering any 
questions/concerns you may have on the preceding information. In the meantime, if you 
have any questions you can contact me via email or my cell @ 937.212.1379 
 
 
Jeff Terry | Information Technology 
Beavercreek Township 
937.306.5049 
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To: Alex Zaharieff, Township Administrator 

From: David VandenBos 

Date: 2015-10-22 

Re: Agenda Items for 26 October 2015 Trustees’ Meeting 

 Please find documentation for the following Fire Department agenda items for Monday’s 

meeting: 

1) LGIF Repayment 

2) Bi-weekly department activity report 

1) LGIF Repayment [Resolution Attachment #01.00] 

The Township’s Local Government Innovation Fund 10-year, interest free loan repayment is set to 

begin, with the first payment due on 31 October 2015.  The Township, as the applicant, is 

responsible to the State for timely loan repayment, with the partner jurisdictions paying their 

individual portions to Beavercreek Township. 

The repayment schedule requires the first quarterly payment of $11,625.00 on 31 October 2015.  

The fire department is going to transfer the total Township obligation of $100,000 to Fund 9001 for 

use in repayment and to ensure the long-term liability is fully funded.  Repayment notices are being 

generated by the fire department to all partner agencies to request their repayment amounts. 

 

I move that we authorize payment to the Loan Servicing Office of the Ohio Development Services 

Agency for the first quarterly payment of the Local Government Investment Loan #869-02-01 in the 

amount of $11,625.00, 

and authorize the Township Administrator to sign for the Board. 

2) Bi-weekly department activity report  

 Provided is a summary of fire department business, challenges, accomplishments, needs and 

concerns for the previous four weeks: 

2.1) Open Department Meeting:  The fire department open staff meeting was held to discuss items 

of general interest and concern.  The primary topic of conversation was a summary of the City’s 

work session and release of the preliminary Mercer Study report. 

2.2) Greene County Fire Chiefs Meeting:  County fire chiefs met to discuss issues of common 

concern and interest, including automatic mutual aid dispatching, fire gear maintenance and 

Blue Card certification. 

2.3) FLSA Consultant Meeting:  Fire department staff met with the Township’s consultant to discuss 

the history and correction of firefighter overtime errors.  Consultant was provided with all 

documentation used by fire administration to help develop correct overtime rules with OSL. 

2.4) Incident Critique:  The Operations Deputy Chief critiqued the Gardenview and Brooklyn fires to 

ensure compliance with the fire department incident management manual and associated 

functions and benchmarks.  There were no critical issues requiring correction. 

2.5) Budget Process:  The fire department has begun the 2016 FY budget process.  All projected 

amounts, based upon the Board’s requirement, have been calculated and forwarded to 

program managers for review and documentation. 

2.6) Engine Hose Drop:  Engine 62 had an accidental hose drop while traveling on North Fairfield 

Road.  The preliminary safety committee investigation identified known concerns about hose 
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bed design and progressive failure of the hose tarp as likely causes of the accident.  This 

incident did not cause any injuries or secondary accidents.  Remedial changes to the hose bed 

design are being specified and bid to correct the design problem, and will be presented at the 9 

November 2015 regular Trustees’ meeting. 

2.7) Recommended List of Equipment for Ambulances:  In response to the changes made by the 

State Board of Emergency Medical, Fire and Transportation Services (EMFTS), the fire 

department has reviewed our apparatus inventory.  Currently, our inventory is compliant with 

the list, except for BLS Requirement G5, Thermometer.  We currently do not have 

thermometers, but will be purchasing them to complete our compliance with the list. 

2.8) LGIF Repayment:  The fire department received the repayment schedule for the LGIF loan.  

Beavercreek Township was the loan recipient and all repayment will be from partner 

jurisdictions to Beavercreek to the State.  There were two minor unanticipated issues: a 

possible date discrepancy on when repayments were due to begin (resulting in a balloon 

payment at the end of 9 years, rather than 10 complete years) and a quarterly repayment 

schedule (rather than an annual one).  The fire department met with the Township 

Administrator and Finance Manager to coordinate transfer of money to the appropriate fund 

and distribution of repayment notices to the partner jurisdictions. 

2.9) Fire Prevention Week Open House:  The fire department’s annual open house and shared 

participation with the City’s Try-A-Truck event was held.  There was a good turnout and positive 

comments received from visitors. 

2.10) Class-A Uniform Inspections:  The fire department completed semi-annual Class-A Uniform 

inspections.  In addition to the inspection, staff took formal photos of all members in their 

uniforms. 

2.11) Public Outreach:  Over the past two weeks, the crews have participated in the following 

activities: 

Station 61: Evergreen Childrens Center, FPW activities (x2) 

Station 63: Aley Child Development Center, FPW activities 

Station 62: Montessori School, FPW activities 

Station 64: Fairbrook Elementary, FPW activities 

Station 61: Coy Middle School, Hometown Hero Pep Rally 

Station 62: Valley Elementary, Fall Festival and FPW activities 

Station 61: Fire Prevention Week Open House and Try-A-Truck 

Station 63: Aley Church Health Fair 

Station 61: Beavercreek Schools, CPR/AED 

Station 61: Days of Discovery, FPW activities 

Station 63: Beavercreek Christian Learning Center, FPW activities 

Station 63: Beavercreek Preschool, Station Tour 

Station 64: Homeschool Group, Station Tour 

Station 61: CPR, Primrose Daycare 

Station 61: Trebein Elementary, FPW activities 

Station 61: Ankeney Fields Haunted Classic, Medic Standby 

Station 64: Birthday Party, static display 

Station 61: Caddy Tap House, static display 

Station 63: Emerald Lakes Spooktacular, static display 
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BIWEEKLY ACTIVITY REPORT 

2.12) Activity Summary (previous 2 weeks) 

 

 

Call for Service Type

3: Medical l p 136 69% 3,856  3,292  +10%

7: False Alarm l q 24 7% 439     352     -0%

3: Crash  p 11 7% 348     287     +5%

6: Good Intent l w 10 6% 298     251     +12%

5: Service l q 8 5% 220     153     -7%

4: Hazard l q 8 3% 139     110     +3%

1: Fire l q 5 3% 113     76        -15%

2: Explosion l w 0 0% 10        6          -25%

8: Severe Weather l w 0 0% 7          5          +16%

9: Special l w 1 0% 11        8          -23%

Total q 203 5,441 4,540 +8%

Biweekly History |  Trend | Current 10-Year over Year History             YTD | Projected

Biweekly Incident Activity Report

#REF!
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BIWEEKLY ACTIVITY REPORT 

 

 

4,540 incidents this year is +3% from this time last year

24-Hour Running Incident Volume
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Aid Type YTD No Aid | Provided | Requested

Provided p 3 1,339 105 +40%

Requested q -11 -1,289 -190 +130%

Difference w -8 50 -85

Biweekly Mutual Aid Report

#REF!

Biweekly History |  Trend | Current 10-Year over Year History             YTD | Projected

94%
2%
4%

Training Type Biweekly History |  Trend | Current

Firefighting p 27 2,670     1,253  -34%

EMS p 11 3,247     2,092  -7%

Driver/Operator q 18 2,225     493     -71%

Rescue p 9 2,822     1,384  -41%

Officers p 0 1,338     697     -26%

Daily Dril ls p 23 1,706     604     -53%

Haz-Mat q 2 735        169     -69%

Fire Prevention p 0 209        120     -20%

Instructors w 0 160        153     +52%

NIMS q 74 1             626     ########

Dispatch w 0 103        33        -55%

Total q 162 15,214 7,624 -32%

Biweekly Training Activity Report

#REF!

10-Year over Year History             YTD | Projected
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