
Please visit our website for more information: www.beavercreekfire.org 

 

This map shows the location of each of the Beavercreek fire district’s stations (61-64) and their respective 
primary response areas.  The red dots indicate the location of emergency incidents that occurred in 2014.  
The incorporation boundary, select roads, and neighboring communities are provided for orientation. 

Beavercreek Township Fire Department 
 Serving proudly since 1946 

2015 Annual Report to Residents 
The Beavercreek Township Fire Department proudly serves a fire district that pro-
vides fire suppression, emergency medical services (EMS), technical rescue and fire 
prevention services to the greater Beavercreek Community, including both the unin-
corporated and incorporated areas.   

Established in 1946, the fire department has grown from four independent volun-
teer fire companies into a modern, suburban fire department staffed by dedicated 
full-time firefighter/paramedics.   

ISO 3  is the fire department’s current Public Protection Classification 
rating.  This places Beavercreek within the top 5% ISO rated fire 

departments in the State of Ohio and the top 8% nationally. 

17 firefighters were available (on average) daily to respond to emergencies in 
2015, consistent with the changes made in 2014.  These firefighters were 

assigned to one of four fire stations.  Fire Administration was staffed with an addi-
tional 3 command staff, 2.5 (FTE) fire prevention staff and 2 support staff. 

Each fire station has an Advanced Life Support (ALS) fire engine and an ALS medic 
available to respond to emergencies.  Additionally, the department staffing includes 
a shift commander and a rescue company that cross-staffs a ladder truck and heavy 
rescue.  There are also several reserve and specialty units that can be staffed in a 
variety of ways to meet the emergency needs of Beavercreek. 

2015 Fire Department Emergency Responses Protected Assets 

2015 Milestones 

Retirement 

 Lieutenant Robert Young (34 years) 

Full-time Hiring 

 Public Safety Director Alex Zaharieff 

 Robert Symes (3 years) 

 Firefighter Eric McComas (2 years) 

 Firefighter Joseph Trick (2 years) 

 Firefighter Todd Lohse (3 years) 

Resignation 

 Firefighter Logan Surls (7 years) 

Major Events 

 Joint Active Shooter Training with schools 
and law enforcement 

 Implemented Blue Card Emergency Scene 
Management program 

 Implemented OSL Time and Attendance 
software 

 Trained 36 CERT members 

 5th Annual Old-Timers Breakfast 

 

Revenue

Taxes $6.44M $1.28M

EMS billing $1.07M $0.17M

Incidents

EMS 3,500 567

Service 879 124

Crash 272 77

Fire 90 11

Appraised Value

Residential $2.70 B $.59 B

Commercial $1.03 B $.08 B

Exempt $.28 B $.05 B

Agricultural $.02 B $.08 B

Area (sq. mi.)

Residential 15.8 5.0

Commercial 3.7 2.0

Exempt 4.0 3.7

Agricultural 3.0 11.3

Residents

Seniors (>65) 7,210 831

General (18-65) 29,054 4,298

Youth (<18) 9,474 1,935

Housing

Units 19,441 2,657

Occupancy 95% 95%

84%

86%

83%

55%

87%

88%

16%

14%

17%

45%

13%

12%

50%
Funding

$8.96 M

5,520 

$4.83 B

48.6

52,802 

22,098 

Incorp Unincorp
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Fiscal Year What does the fire department do? 

Incident Type  Trend & Forecast 2015 Incident Counts (and percent of total) Change from 2014

3: Medical p 4,100

7: False Alarm p 430

3: Crash q 360

6: Good Intent p 300

5: Service p 183

4: Hazard q 136

1: Fire q 93

9: Special p 12

2: Explosion p 10

8: Severe Weather q 5

Total Incidents p 5,629

Mutual Aid (given/rec'd) p 115/236

Disposition and Destinations Trend & Forecast 2015 Patient Counts (and percent of total) Change from 2014

Treated and Transported q 3,695

to Soin p 1,697

to MVH q 664

to KMC q 569

to MVS q 519

to all others q 246

Treated, not transported p 371

Not Treated p 448

Deceased q 55

Total Patients p 4,569

Training Categories Trend & Forecast 2015 Hours (and percent of category) Change from 2014

EMS p 2,373

Firefighting p 2,016

Officers q 1,855

Rescue p 1,663

Driver/Operator p 749

Haz-Mat p 175

Instructors p 153

Fire Prevention q 135

Total Hours p 9,118

Min:  6 Min:  6 Min:  6

Max: 27 Max: 27
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Gray shading is 95th to 5th percentile
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The fire department responded to a median of 15 calls for service daily,  unchanged from 2014;
on 20 days there were at least 23 calls for service and on 25 days there were 9 or less..

Medical emergencies and crashes accounted for over 79% of all calls for service,
while total annual calls for service increased by over 3% from 2014.

Medic crews typically evaluated 12  patients daily, over 70% of whom are Beavercreek residents,
with nearly 46% transported to Soin Medical Center, an increase of over  08% from 2014.
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The 2015 transition to a career department resulted in almost 40% reduction in training hours,
while Emergency Scene Management (i.e. Officers) training increased by almost 40%.
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 How much does all of that cost? 

42 .7.0% reduction ($117,016) in overtime payments, drop-
ping overtime to 3.7% of annual, non-exempt payroll.  An 

additional $45,492 in retroactive FLSA corrections were made 
with the implementation of new time and attendance software. 

15 % employee contributions for their monthly health insur-
ance premium, a 3% increase from 2014. 

Township Accounting Best Practices utilized by the fire depart-
ment to ensure long-term funding stability: 

1) Use of capital funds ORC 5705.13(C) 

2) Use of accumulated benefits account ORC 5705.13(B) 

3) Use of a revenue balancing account ORC 5705.13(A) 

5 .75 voted mils (approximately 4.6‰ effective) in 3 property 
tax levies provided over 77% of fire department funding.  

12 .5% taxpayer savings from State of Ohio property tax 
rollback and homestead exemption on the fire districts 

three property tax levies.  The State’s biennial budget for FY 2014-
15 eliminated both provisions for new levies, levy increases or 
replacements, increasing the cost of future levy requests. 

14 % of total revenue provided by EMS billing, with receipts 
up over 6.5% from 2014. Nearly 31% of all patients trans-

ported by Beavercreek Township are non-residents and billing 
helps offset the cost of providing service to them. It also recovers 
money already paid to insurance companies for that service. 

Township residents (from both unincorporated and incorporated 
areas) are never personally billed for ambulance transports or 
medical services. 

Accounting Categories 2015 Amounts in Dollars (and percent of category) Change from 2014

Carry over from 2014 p 11,561,712$  

Revenue

Taxes q 6,855,596$   

Charges for Services p 1,246,442$   

Intergovernmental Funds q 830,671$     

Permits and Fees p 26,290$      

Miscellaneous Revenue q 280$         

Other Financial Sources q 406$         

Revenue Subtotal p 8,959,686$   

Transfers-In p 896,132$     

Accounting Categories 2015 Amounts in Dollars (and percent of category) Change from 2014

Transfers-Out p 996,132$     

Expenditures

Salaries p 4,995,745$   

Benefits p 2,181,812$   

Services p 944,147$     

Supplies q 287,406$     

Capital p 418,094$     

Other Expenditures q 12,998$      

Expenditures Subtotal p 8,840,202$   

Carry forward to 2016 p 11,581,195$  

Trend & Forecast

Trend & Forecast

Fire Department revenue was nearly unchanged from 2015, only growing +0.12%,
however Charges for Services (i .e. EMS Bil l ing) increased over $77,000, nearly +7%.

Total expenditures increased  $528,278, or just over +6% from 2014,
driven by the capital purchase of a replacement ambulance and a replacement shift commander's vehicle.
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This document was prepared in accordance with the content guidelines recommended by the  
Advancing Government Accountability’s National Citizen-Centric Government Reporting Initiative.   
For more information, please visit their website at   www.agacgfm.org/citizen. 

The Beavercreek Township Fire Department is dedicated to providing the best service possible.  To better serve you, we would like 
to hear from you.  Please share your opinions, ask questions or get  more information at: 

Fire Department Administration 
851 Orchard Lane 
Beavercreek, OH 45434 
(937) 426-1213 
www.beavercreekfire.org 

The fire department is included in Beavercreek Township’s audits, performed every two years by the Ohio Auditor of State.  Please 
visit http://www.auditor.state.oh.us/auditsearch/search.aspx for all audit information. 

Complete financial information, including the annual budget, is available from the Beavercreek Township Fiscal Office: 
1981 Dayton-Xenia Rd, Beavercreek, OH 45434 

Fiscal Year 2015(FY2015) began 1 January 2015 and ended 31 December 2015. 

 What do we do?  What is planned for 2016 & beyond? 

10 -year Funding Plan In 2009, the Board of Township 

Trustees implemented a 10-year funding plan for the 
fire department.  This plan accomplished: 

1) Protect the department from short term funding changes 
due to the previous reliance on 5-year levy cycles. 

2) Provide adequate funds to meet the capital equipment 
needs for replacing old fire stations and fire apparatus. 

3) Provide adequate funds to allow the fire department to op-
erate for 10 years without requesting additional tax dollars 
from the citizens of Beavercreek. 

Data sources:  The information contained in this report was gen-
erated from Beavercreek Township financial, administrative and 
operational records, data from Greene County GIS, and the Unit-
ed States’ Census Bureau.. 

13  recommendations, for the fire department, made 

in the Township’s 2014 Performance Audit have been 
completed, or will be by 3rd quarter 2016.  Recommendations 
that are already complete include: 

#26: Evaluate use of part-time firefighters, resulting in the 
transition to a career department in 2015. 

#28: Review department policies, resulting in the elimination 
of out-of-date and conflicting policies and adoption of replace-
ments.  

#32: Develop a fleet evaluation methodology, resulting in the 
annual assessment of capital vehicles and better replacement 
planning. 

Items to be completed in 2016 include: 

#29: Ensure accuracy of data, to provide an improved frame-
work for evaluating performance. 

#30: Establish a Standard of Coverage, to establish a commu-
nity risk assessment survey and response plan. 

#34: Establish performance measures, to ensure that planned 
response coverage is being met, and indicate areas for im-
provement. 

#33: Develop work plans linked to the Township’s strategic 
plan, to provide more efficient service to the community thru 
improved inter-department and inter-agency cooperation. 

The entire performance audit is available on the Township’s 
website at www.beavercreektownship.org/LatestNews. 

Annual Surplus/Deficit

Est Rev

Est Exp

Est Balance

Carry-over will be sufficient until 2019, in accordance 

with the voter approved, 10-year funding plan.

http://www.agacgfm.org/default.aspx
http://www.beavercreektownship.org/LatestNews

